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1#/_, -1 % " Punjab State Power Corporation Limited

Reqd. Office: PSEB HEAD OFFICE, THE MALL, PATIALA-147001 (PUNJAB)
CIN No: U40109PB2010SGC033813, GSTIN No.: 03AAFCP5120Q1ZC, PAN No. AAFCP5120Q

Advertisement No. CRA 301/23

Recruitment for the Post of Assistant Lineman (ALM) in PSPCL

IMPORTANT DATES
Start qate of online registration and fees 26.12.2023
Deposit
Last Qate of online registration and fees 15.01.2024
Deposit.

Punjab State Power Corporation Limited (PSPCL), a Power Generating and Distribution
company owned by Government of Punjab, which has played a key role in
implementation of Punjab Government plans for 24*7 uninterrupted quality power supply
in the State of Punjab, is looking for young & dynamic candidates with brilliant academic
record for the post of Assistant Lineman.

The Pay-Scale will be as per PSPCL financial circular no. 21/2022 dated 17.08.22. The
minimum Pay admissible as per 7th CPC/Pay Matrix and report of the inhouse
Committee will be Rs.19900/-.per month.

The probation period for these posts will be 3 years or as per instructions issued by Govt.
of Punjab from time to time.

During the probation period mentioned in the offer of appointment or extended probation
period whichever is more, hewly appointed candidates shall be paid ‘minimum admissible
pay’ only as per Department of Finance (Finance Personnel 1 Branch) Chandigarh, letter
No. 7/42/2020-5FP1/741-746, Chandigarh dated 17.07.2020 and it will not include any
Grade pay, Dearness allowance, annual increment or any other allowance except the
travelling allowance and medical reimbursement if any, as per the entitlement of the post
held by such candidate. However, in case of appointment of candidates already in
service of PSPCL, their pay shall be protected, if the ‘minimum admissible pay’ in the
offer of appointment is lower than the pay actually drawn by them on the post they
actually hold lien. But they will not be given any increment or allowance except TA and
medical reimbursement during the probation period.
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1. Total number of vacancies to be filled for the post of Assistant Lineman are
2500.

Tentative cateqgory-wise detailed breakup of posts is given below:

TABLE-'A’
Posts
reserved for
Sr. No. Name of Category Total Posts | women (out
of total 2500
posts)

1 Gen-General 849 240

2 EWS -Economically Weaker Section 250 75

3 SC (MZB) -Scheduled Caste (Mazhabi Balmiki) 250 100

4 SC (MZB-XSM-Self/Dep.) -Scheduled Caste (Mazhabi 50
Balmiki-Ex-servicemen- Self/Dependent) --

5 SC (MZB-SP) - Scheduled Caste (Mazhabi Balmiki- 13
Sports person) --

6 SC (OT) - Scheduled Caste (Others) 250 100
SC (OT-XSM-Self/Dep.) - Scheduled Caste (Others-Ex- --

7 . 50
servicemen-Self/Dependent)

8 SC (OT-SP) - Scheduled Caste (Others-Sports person) 12 ="

9 BC only - Backward Class only 250 100
BC (XSM-Self/Dep.) - Backward Class (Ex-servicemen-

10 50 .
Self/Dependent)

11 XSM (Self/Dep.) - Ex-servicemen (Self/Dependent) 259 124

12 PWD (PD) - Person with disability 100 50

13 SP (G) - Sports person (General) 92 36

14 FF - Freedom Fighter 25 12
TOTAL 2500 837

Note:

1) The candidates are advised to read it carefully before filling up online application
as category/sub-category once filled up cannot be changed to any other category.
Category once filled will be considered as final and no benefit of other
category/sub-category will be admissible later on. It is further informed that
candidature of such candidate who applies under wrong category will be
‘Rejected’ without giving any further notice.

2) PSPCL reserves the right to increase or decrease the number of posts as

indicated above or cancel the entire/partial recruitment against the said CRA-
301/23 or make any changes in conditions of this CRA at any stage without giving
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any reason/notice. Further, actual position of posts under a particular
category/sub-category may vary.

Eligibility Criteria:

Basic and professional qualification

i) Matriculation or equivalent and National Apprenticeship Certificate (NAC) in
Lineman Trade.

i) The candidates who possess higher education i.e., Degree/ Diploma in
Electrical Engineering will be considered only if they have minimum
qualifications i.e., National Apprenticeship Certificate in Lineman Trade.

Note: Candidate(s) must have passed National Apprenticeship Certificate in
Lineman trade upto last date of submission/registration of online

application.

Knowledge of Punjabi:

The candidates must have passed Punjabi of at least Matriculation or its
equivalent level upto last date of submission/registration of online application.

Age Limit

As per Punjab Govt. Notification G.S.R.20/Const./Art.309/Amd.(10)/2010 dated
24.05.2010, candidates should not be below 18 years and above 37 years of age
as on 01/01/2023 to be eligible for these posts and relaxation in age will be as per
Govt. of Punjab instructions.

Relaxation in Upper Age Limit

Upper age limit relaxation is as admissible under rules/instructions of
PSPCL/Punjab Government adopted by PSPCL from time to time. Relaxation in
upper age in different categories, subject to the condition that the candidate is
meeting other eligibility criteria for the post as given below:

a. SC and Backward class: 5 years over & above the normal maximum recruitment
age.

b. Ex-Serviceman (Self): Ex-servicemen of Punjab Domicile shall be
allowed to deduct the period of his service in the
Armed Forces of Union from his actual age and if the
resultant age does not exceed the maximum age limit
prescribed for direct appointment to such a vacancy in
the Service Rules concerned by more than three
years, he shall be deemed to satisfy the condition
regarding age limit.

c. Physically Handicapped: 10 years over and above the normal maximum
recruitment age.
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d. In case of the following, the upper age limit shall be 40 years:

Vi.

Widow;

Women who are legally separated from their husbands or have been
divorced;

Women whose husbands have been ordered by Civil or Criminal courts to
pay maintenance to them;

Women who have, because of their desertion, been living separately from
their husbands for more than two years.

Women whose husbands have re-married; and

Wives of the serving military personnel and wives of those who are disabled
while in Military service.

e. For serving employees of PSPCL/PSTCL/Punjab Govt.:

To the extent of service rendered in PSPCL or erstwhile PSEB/PSTCL/Punjab
Govt.

Note:

(i)

(ii)

(iii)

(iv)

Only those candidates who fulfill the criteria of qualification, age, etc. and
other requirements as mentioned in this CRA are eligible to apply against
this recruitment. The candidate not meeting the above criteria will be
rejected during checking of documents or at any time thereafter if found
ineligible.

The candidate must possess the above requisite qualifications up to last
date of submission of online application & shall submit the proof in this
regard at the time of document checking. Candidate who fails to do so, shall
not be considered even if he/she has qualified the online test and no
relaxation shall be given in this regard.

Candidates who have appeared/are appearing in the relevant
examination/certificate, but their result is awaited, can also apply but he/she
must acquire the requisite qualifications upto the last date of submission of
online application and shall produce the proof for the same. Candidate, who
fails to do so even if he/she has qualified the online computer-based test,
shall not be considered and no relaxation shall be given in this regard.

The candidates whose result has been declared recently and the certificate
is yet to be issued, then the date of declaration of result shall be considered
as date of completion of his that qualification. However, candidates have to
submit proof in this regard.
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(v) Detailed instructions, given on the PSPCL website (www.pspcl.in), may
be referred at the time of filling online application.

(vi)  Candidates in their own interest are advised not to wait till the last date
& time and should submit their application well within the stipulated
time. PSPCL shall not be held responsible, if any candidate(s) are not
able to submit application and fee due to last time rush or any internet
issue or any other reason whatsoever.

(vii) Submission of application shall be considered complete if the
application fee has been deposited. Application without deposit of
requisite fee shall be rejected.

3.0 Online application fee: -

Fees Details (Non-Refundable):
C Applicable
Sr. Category Application GST@ Total
No. fees o
18%
A B C D E (C+D)
All candidates except
Schedule Cast and | Rs.800/- per Rs 944 +
1 : L L 144 Bank Charges
Person with Disability | Application : .
(if applicable)
category
Candidates  Schedule Rs. 500/- Rs 590 +
2 | Cast and Person with per 90 Bank Charges
Disability Category Application (if applicable)

*GST rate shall be applicable as per GOl norms issued from time to time.

o Fee will be accepted by online mode only. No other mode for depositing
fee is acceptable.

. Submission of application shall be considered complete only if the application
fee has been deposited. Application without deposit of requisite fee shall be
rejected.

. The fee once paid shall not be refunded under any circumstances nor the fee
can be held in reserve for any other recruitment or selection.

4.0 RESERVATION

(i) The reservation of posts for reserved categories is applicable for candidates
of Punjab Domicile only.

(ii)  All reserved category candidates are required to produce Punjab Domicile
during document checking.
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Candidates are advised to read the category-wise breakup of posts very
carefully before filling up the online application. If any candidate applies
against any reserved category to which he/she belongs then he/she should
possess reservation certificates in accordance with Govt. of Punjab
instructions for that category/sub-category. The candidates are advised to
fill/select their category carefully & with due diligence. The category once
selected by a candidate will not be changed under any circumstances
and the candidature of such candidate who applies against the
category to which he/she does not belong shall be rejected without
giving any further notice.

Reservation for women shall be applicable as per The Punjab Civil Services
(Reservation for Women) Rules 2020 and clarification issued by Govt. of
Punjab, Department of Social Security and Women & Child Development
vide memo no. 11/05/2017-1-SS(3SS) E-283416/370 dt. 07.02.2022
(Annexure- B).

It is important to mention here that other than the categories shown in
category-wise break up of posts in Table 'A’, candidates belonging to Vimukt
Jati and Bazigars, can also apply against SC/OT/Vimukt Jati and Bazigars
category. As per Dept. of Social Justice Empowerment and Minorities
(Reservation Cell), Govt. of Punjab notification no. 01/24/2020/RC1/321
dated 15.09.2022, reservation to Vimukt Jati and Bazigars will be applicable
as per instructions issued vide no. 1/3/98-RC1/948 dated 20.12.2001.

Reservation to Ex-serviceman category candidates will be given as per Govt.
of Punjab, Department of Personnel & Administrative Reforms (Personnel
policy branch), notification no.G.S.R 11/Const./Arts. 309, 234, and 318/82
dated 02.02.1982 and GoP Department of Defence Services Welfare
(Defence welfare Branch) G.S.R 37/Const./Arts.
309,234,and318/Amd/11/2019 dated 14.10.2019 and amendments if any
(Annexure-C). It should be noted that as per Punjab Recruitment of Ex-
Servicemen Rules, 1982, preference shall be given to Ex-
servicemen/Self and SC/BC (Ex-servicemen/Self) cateqgory candidate
over_ Ex-servicemen/Dependent and SC/BC Ex-servicemen/Dependent
category candidate.

(Note: As per Pb. Govt. Letter No. 15/25/2001-4DW/1591 dated 21.05.2002,
an Ex-serviceman is allowed the benefit of Reservation for the second time
and even thereafter in subsequent recruitments in accordance with the
provisions of these Rules).

"Provided that where an Ex-serviceman is not available for recruitment
against a reserved vacancy, such a vacancy shall be reserved to be filled in
by recruitment of the wife or one dependent child of an Ex-serviceman, who
has neither been recruited against a reserved vacancy under these rules;
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"Provided further that the wife or the dependent child of the ex-serviceman
shall be recruited against the reserved vacancy subject to the conditions
that: -

(i) he or she possesses the prescribed qualifications and is within the
prescribed age limits;

(ii) he or she is not already in service;

(iii)  he or she will be eligible to avail the benefit only once in life:"

"Provided further that one grand Child of the Gallantry Award Winner shall
be recruited against the reserved vacancy, in case the benefit or reservation
has not been availed of by any of the children or dependents such winner or
by the winner himself;

Explanation: For the purpose of this proviso, Gallantry Award Winner
includes the winner of the Paramvir Chakra, the Mahavir Chakra, the Vir

Chakra, the Sena or Nao Sena or Vayu Sena Medal and Mention-in-
Despatches."

Reservation to Persons with disability will be given as per 'THE RIGHTS OF
PERSONS WITH DISABILITY ACT 2016' and as per instructions issued vide
No. 1/1/2017-3DC/1588894/1 dt 03.10.2019 by, Department of Social
Security and Women and Child Development, Govt. of Punjab (Annexure-D).
According to Section 2 (r) of The Rights of Person with Disabilities Act, 2016,
"Person with Benchmark disability" means a person with not less than 40% of
a specified disability. Only those persons with "Benchmark disabilities" and
Punjab domicile would be eligible for reservation in the Persons with
Disability category.

As per Govt. of Punjab letter no. 1/3/2019-RC1/120 dated 28.05.2019 and
letter no. 1/3/2019-RCI/700 dated 30.10.2020, 10% reservation has been
provided to residents of Punjab belonging to (EWSs) Economically Weaker
Sections (whose family income is less than Rs. 8.00 lacs per annum) who
are not covered under the existing scheme of reservation for Scheduled
Castes and Backward Classes. Reservation of EWS category will be
governed by Govt. of Punjab notification no.1/3/2019-RC1/196 dated
18.03.2021.(Annexure-E)

As per clause 6.2 of Principal Secy., Social Justice, Empowerment and
Minorities (Reservation Cell), Govt. of Punjab letter no. 1/3/2019-RCI1/700
dated 30.10.2020 for EWS category candidates, it is mandatory to produce
‘Income and Asset Certificate’ showing gross annual income of his/her family
for financial year 2022-23 which must be valid for the financial year 2023-24.

The category-wise final merit shall be prepared based on the marks secured
in Part-2 of Computer based test only (except for Sports person category
candidates whose final merit shall be prepared by the O/o Director/Sports,
Punjab as per Sports gradation policy no. 47/26/83-5Edu./2036 dated
10.12.1997 and Punjab Recruitment of Sportsman Rules, 1988 with
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applicable amendments, if any. The O/o Director Sports, Punjab is the
competent authority to issue Sports Gradation Certificate and any other
Sports Certificate issued by any other authority will not be accepted as valid
Certificate for claim of reservation under the Sports Person, Punjab
Category). After the process of document checking of candidates of
Sportsperson category qualified in the online exam, their Sports Gradation
certificates will be sent to the O/o Director/Sports, Punjab for verification and
for issue of final list of Sports persons. Further, if two or more candidates
have secured same marks in Part-2 of Computer based test, then their
relative merit shall be determined by their age where higher age candidate
shall be placed at higher merit.

Reservation Certificates shall be as per instructions mentioned in Table

Below:

Category

Certificate

EWS
(Economically Weaker
Section)

Certificate as per the instructions of the concerned
department of Govt, of Punjab.

SC/BC Certificate as per the instructions of the concerned
(Scheduled Caste/ | department of Govt, of Punjab.

Backward Class)

XSM Ex-servicemen Certificate submitted by Self should

(Ex-servicemen/Self)

be duly issued by the concerned District Sainik
Welfare Officer, Govt. of Punjab.

XSM (Ex-servicemen/
Dependent)

Lineal Descendant Certificate duly issued by the
concerned District Sainik Welfare Officer, Govt. of
Punjab.

FF (Freedom Fighter)

The requisite certificate issued by the Deputy
Commissioner of the concerned district as per the
instructions of the Govt. of Punjab.

SP
(Sports person)

A relevant Sports gradation Certificate as issued by
Director Sports Department, Punjab.

PWD
(Person with disability)

The PWD certificate with permanent disability shall
be issued by Civil Surgeon of Govt. of Punjab.

For PWD candidates who are applying for this
post shall be given the reservation to the extent
of disability allowed as per lists of posts
identified by Pb. Govt. Please refer Annexure 'A’

Candidates must produce original reservation related certificate (as per
their category mentioned in online application form) at the time of

document checking.
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Scheme of Examination ;

The Govt. of Punjab vide Notification, The Punjab Civil Services (General and
Common Conditions of Service) Rule, 2022, No.G.S.R.72/Const/Art.309 /Amd.
(22)/2022 dated 28.10.2022 has notified as under:

"Provided that no person shall be appointed to any post in Group- "C' service
unless he has passed a qualifying test of Punjabi Language equivalent to
Matriculation standard with at least fifty per cent marks, to be conducted by
respective recruitment agencies in addition to competitive examination. The test
of Punjabi Language shall be a mandatory qualifying test and failure to secure a
minimum of fifty per cent marks in Punjabi Language will disqualify the
candidate for being considered in the final merit list of candidates to be selected
irrespective of their scores or marks in other papers of the respective exam."

Based on the above instructions, the recruitment Computer based online test will
consist of two parts, Part-l and part-Il as under:

Sr. Tobic No. of
No. P questions
Part-l (Qualifying test of Punjabi language)
1 Knowledge of Punjabi Language 50 Questions
Part-Il
Questions related to the concerned discipline ,
1 of the post applied. (Technical Question) 50 Questions
2 Punjabi language Knowledge 20 Questions
3 General Knowledge 10 Questions
4 Reasoning 10 Questions
5. Arithmetic 10 Questions

e The test of Punjabi Language (Part-I) will consist of 50 objective type
questions (MCQ) and shall be a mandatory qualifying test and failure to

secure a minimum of 50% marks (i.e. 25 marks) in Punjabi Language test
(Part-1) will disqualify the candidate for being considered in the final merit list of
candidates to be selected for document checking irrespective of their scores
or marks in Part-Il of the online test.

e Part-ll of Online exam will be bilingual (English/Punjabi) except Punjabi
language questions which will be only in Punjabi Language. Thus, during
online examination candidates will have the option to choose language
(English/Punjabi) of examination and the Part-Il question paper will consist of

100 objective type questions (MCQ).
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¢ All the multiple-choice questions will carry one mark for each correct answer.

There will be no negative marking.

e The exam would be of 3 hours (180 minutes) duration.

¢ The tentative syllabus for online written exam will be uploaded on website in

due course.

Minimum qualifying marks in Part-ll:

General Category candidates: 25%
Reserve Category candidates:  20%

a) Reserve category candidate includes Economical Weaker Section,

Scheduled Caste, Backward Class, Ex-Serviceman, Freedom Fighter, Sports
person & Person with Disability candidates.

b) If two or more candidates secure same marks, then their relative merit shall

be determined by their age where higher age candidates shall be placed at
higher merit.

Normalization:

Normalization means adjusting values measured on different scales to a
notionally common scale.

Need for Normalization in Exam

Exam pertaining for a particular post/course could be spread across multiple
shifts which will have different question paper for each shift. The
normalization is to be done by considering the difficulty level of each set,
since the questions may be different in different sets and difficulty level of a
particular set may be different from other sets.

Hence the normalization of scores needs to be carried out for all the
candidates who had written the exam, across shifts for the same post/course.

Normalization Method

The following has to be calculated for every shift for all the candidates who
have written the exam for the same post:

a. Average score for each Shift

Xav = total marks scored by candidates in a shift divided by no. of candidates
in the shift.

b. Standard Deviation of score for each Shift. Standard Deviation is a
measure that is used to quantify the amount of variation of a set of data
values:

N = Number of candidates
X = Raw score of candidates
L = Total Raw score for all candidates in a shift

Xav = Average which is total marks divided by no. of candidates.
X = Raw Score of Candidate - Simple Average (X-Xav)
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Standard Deviation(S)=(> x?)/N

Normalization Formula

Normalized Score for each candidate (Xn) = Xn =(S2/S1) * (X - Xav) + Yav

Is the SD of the shift with the Highest Average Score taken as Base for
normalization (Criteria for choosing the base for normalization is
generally taken as the shift with

‘Highest Average’ of raw scores)

Standard Deviation for the corresponding shift (to be scaled to S2)

Raw score of a candidate

Simple average of the Shift

Average corresponding to shift with highest Average (taken as Base for
normalization)

6.0

o Criteria for choosing the base for normalization is generally taken as the shift

with ‘Highest Average’ of raw scores. Only exception is made if this shift (with
highest average) has far less number of candidates as compared to other
shifts. In that case we take the next shift with ‘highest Average’ as base for

normalization.

¢ 70% of the average attendance is the limit. Any value below this should not be
considered for the base.

ABOUT THE ONLINE TEST: -

a)

b)

The information regarding the online test (admit card, date & time of
exam etc.) will be made available on website www.pspcl.in from time to
time. The online test is tentatively scheduled to be held at any Centre in
Punjab which will be intimated while sending/uploading the admit card
through PSPCL website (www.pspcl.in). The test Centre will be allotted by
PSPCL while sending/uploading the admit card and no change of test Centre
will be permissible. The exact date, time and venue of the online test and
information regarding dispatch/uploading of e-Admit Cards to the candidates,
with instructions of the test will be made available prior to the date of the test
by email and on website of PSPCL.

Firstly, the admit cards with particulars of the candidates except test center
will be uploaded atleast 7 days before the date of exam. Final admit card with
test center shall be made available at least 3 days before the date of exam.

After conduct of the online test, the question paper-cum-answer key will be
displayed on PSPCL's website (www.pspcl.in) and notice will be issued,
wherein, if a candidate have any objection on the answers displayed on
website, then he/she can file objection regarding the same as per guidelines
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in the notice. On the basis of objections received, the question/answer keys
will be reviewed by the expert committee and final merit shall be prepared
accordingly. Normalization formula, as & if applicable, will also be applied on
the merit list prepared after reviewing of the objections. The decision taken by
expert committee shall be final.

7.0 Merit:

a) The merit list of candidates who qualifies in Part-1 of exam shall be prepared
on the basis of marks scored only in Part-1l of online exam and only those
candidates shall be considered in merit list who scores minimum qualifying
marks in Part-1l of online exam as mentioned above.

b) In case online exam is conducted in a single shift, result/final merit list shall
be prepared on the basis of actual marks secured by the candidate in online
examination.

c) It is informed that online exam conducted for a particular post could be
spread across multiple shifts which will have different question paper for
each shift. As such normalization (as above) will be done in order to
neutralize the effect of difference in difficulty level of each set of papers in
different shifts. The final merit list will be prepared on the basis of marks
worked out after normalization in case exam is conducted in multiple shifts.
Thus, raw marks may vary with normalized marks in the final merit list.

d) The category-wise final merit shall be prepared based on the marks secured
in Part-2 of Computer based test only except for Sports person category
candidates whose final merit shall be prepared by the O/o Director/Sports,
Punjab as per Sports gradation policy no. 47/26/83-5Edu. /2036 dated
10.12.1997 and Punjab Recruitment of Sportsman Rules, 1988 with
applicable amendments, if any. The O/o Director Sports, Punjab is the
competent authority to issue Sports Gradation Certificate and any other
Sports Certificate issued by any other authority will not be accepted as valid
Certificate for claim of reservation under the Sports Person, Punjab
Category). After the process of document checking of candidates of
Sportsperson category qualified in the online exam, their Sports Gradation
certificates will be sent to the O/o Director/Sports, Punjab for verification and
for issue of final list of Sports persons.

e) Further, if two or more candidates have secured same marks in Part-2 of
Computer based test, then their relative merit shall be determined by their
age where higher age candidate shall be placed at higher merit.

8.0 Document checking process:

On the basis of result/merit list, candidates who qualify in online examination
shall be called for document checking. Candidates must produce original
documents/certificates before the document checking committee wherein their
fulfillment of eligibility criteria w.r.t. to qualification, age, reservation etc. as per
CRA shall be checked and the original documents shall be returned to the
candidates on the same day after checking. However, the candidates must
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submit one photocopy of all the documents, duly self-attested, to the document
checking committee. The date of document checking shall be notified through
registered e-mail IDs (as mentioned by the candidate in his/her online application
form) and on PSPCL's website (www.pspcl.in) only. Thus, candidates are
advised to mention their email IDs very carefully and to visit the PSPCL site
frequently.

Note:

i) It is further clarified that mere calling of any candidate for document
checking doesn't entitle him/her for selection/appointment to the said post.

ii)  Candidate shall be notified about the date of document checking through
Registered E-mail ID (as mentioned by the candidate in his/her online
application form) and on PSPCL's website (www.pspcl.in) only. In case
candidate does not appear on the 15'scheduled date, then 2"° chance (final
chance) would be given to such candidate and in case he/she again fails to
appear for document checking even on 2" chance (final chance), then no
further chance would be given & his/her candidature shall be
cancelled/forfeited without any further notice.

i) Candidate has to himself/herself appear for the process of document
checking. Nobody on candidate's behalf can appear in the document
checking. In case candidate himself/herself fails to appear before the
document checking committee within stipulated time, then his/her
candidature will be cancelled/forfeited without any further notice.

9.0 Offer of appointment/Joining: -

The successful candidates qualified in the online test and have successfully
completed the process of document checking relating to the various
qualifications and eligibility criteria such as age, academic qualification,
passing of Punjabi language & certificates in respect of reservation etc. and
found eligible after checking of his/her documents, shall be considered on the
selection panel.

Note:

i) The candidature of a candidate will be rejected without any notice if
any information, certificate or document provided by the candidate
is found to be wrong/fakeffictitious/forged or bogus or does not
meet with the eligibility criteria(s) as mentioned in the CRA. The
candidate must acquire the requisite qualification upto the last date
of submission of online application and shall produce proof for the
same. Candidate, who fails to do so even if he/she has qualified the
online exam shall not be considered and no relaxation shall be
given in this regard.

i)  The offer of appointment, for the number of posts to be filled, shall be
issued by the appointing authority to the candidates brought on the
selection panel.
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i) Those candidates who has been issued appointment letter shall be
given 21 days to join the services of PSPCL. In case, candidate does
not report for joining on scheduled date, then final/last notice of 21 days
will be given to such candidates. In case, any candidate fails to join
PSPCL within stipulated time period, his/her appointment letter shall be
cancelled automatically without any further notice.

iv) Candidate has to deposit all his/her original documents at the time of
joining in the office of appointing authority for getting the same verified
by appointing authority.

v)  Validity of selection panels for above said posts will be one year from
the date of approval of 1st selection panel by the competent authority.
After the expiry of validity of panel, waiting list shall cease to exist and
candidates in waiting list will not be considered for selection. Even if
document checking process of a candidate has been completed, he/she
will not be considered for selection/issuance of appointment letter after
expiry of validity of panel as _mere calling of any candidate for
document checking doesn't entitle him/her for
selection/appointment to the said post.

Vi) Candidates working in Government/Semi-Government or Cooperative
organizations shall have to submit "No objection certificate" from their
organization after resigning and before joining PSPCL.

Training: -
PSPCL may depute the selected candidates to undergo training at Technical
Training Institute, PSPCL, Patiala or any other institute in India.

11.0 ACTION AGAINST MISCONDUCT:

11.1

11.2

Candidates are advised in their own interest that they should not furnish
any particulars that are false, tampered, fabricated, or should not
suppress any material information while filling up the online application.

At any stage of recruitment, if a candidate is or has been found
guilty of

Using unfair means during the examination.

Impersonating or procuring impersonation by any person.

Misbehaving in the examination hall or taking away/destroying damaging any
equipment or any other things in the examination hall.

Resorting to any irregular/unfair means in connection with his/her candidature
during selection process.

Obtaining support for his/her candidature by any means.
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Apart from above, any other unfair means relating to Conduct of
Examination or any other relevant matter.

Such candidates in addition to rendering himself/herself liable to
criminal prosecution may also be liable to be:

Disqualified from the examination hall.
Debarred either permanently or for a specified period from any
examination/recruitment.

11.3 Mobile-phone/Cellphone/Hand-bag/Purse/ Non-Electronics instrument

Electronics/Ornaments/Goods/Articles etc. are strictly not allowed and are
banned in the examination complex.

11.4 Candidates are advised to bring only Admit Card, Photo Identity Card.

Frisking will be done at entry point and during the exam. PSPCL or
Examination Centre will not be responsible for keeping custody of any of
prohibited items & the candidate shall be solely responsible for its safe
custody outside the examination complex. Candidates should, therefore,
read these instructions carefully and follow them strictly. If any of the
candidates is found/possessing any of the prohibited items inside the
examination hall, he/she shall be straightaway debarred from examination
on the spot, apart from action as per law may also be initiated against
him/her.

12.0 OTHER TERMS AND CONDITIONS: -

a.

On successful registration of online application, candidates are advised not to
attempt for re-registration for the same post since multiple registration number
and password may create problem for candidates in future.

Admit card for online test, containing the details of the Centre/venue for the
examination etc. will be sent to the candidates at their registered e-mail ID.
The candidates are required to take a printout of their admit card. Candidate
can also download their admit card from the PSPCL website using their
registration number and the password. Candidates will not be allowed to enter
the examination hall without valid admit card.

Candidates in their own interest are advised, not to wait till the last date &
time and register their application well within the time. PSPCL shall not be
held responsible, if the candidates are not able to submit their application due
to last time rush.

PSPCL does not assume any responsibility for the candidates not being able
to submit their applications within the last date on account of the aforesaid
reasons or for any other reason whatsoever.

Candidates are also advised to keep copy of application form, payment slip
and e-admit card with them for reference and record.

Please note that the above procedure is the only valid procedure for applying.
No other mode of application shall be accepted.
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. Candidates serving in Govt./Quasi Govt. offices, public sector undertakings
are required to submit "No objection Certificate" from their employer at the
time of Joining, failing which their candidature may not be considered.

. Candidate should note that his/her candidature is purely
“PROVISIONAL” subject to fulfillment of eligibility after document
checking. Mere issue of admit card/passing of online examination will
not imply that his/her candidature has been finally cleared by the
PSPCL. Before submitting the application, the candidate must ensure
that he/she fulfills all the eligibility criteria as laid down in this
advertisement or amendments, if any, issued subsequently.

Candidates should only submit their application online and they are not
required to send hard copy of online application form or any certificate to
PSPCL separately.

The decision of the PSPCL about the mode of selection to the post and
eligibility conditions shall be final and binding. No correspondence will be
entertained in this regard.

. No TA/DA will be paid for the journeys performed for the online test/document
checking/counseling etc.

Candidates are requested to mention their sub-category viz-a-viz Caste in
online application form.

. All information including qualifications, category, age etc. declared by the
candidate in their application is presumed to be correct subject to its checking
conducted by documenting checking committee later-on in respect of those
eligible candidates who may be called for document checking before their
appointment for joining PSPCL. There is no mechanism to verify the
information/data during the online application. If, at any stage (during
document checking before issue of appointment letter or even after his/her
joining the PSPCL), any information of the candidate is found to be wrong
forged/fictitious/bogus, the candidature of such candidate will be cancelled ab
initio and action will be taken against him/her according to law.

. Only those Government employees, if selected shall be eligible to be issued
appointment letters who are certified by the Head of the Department as not
having any pending disciplinary proceedings or undergoing punishment
under Punjab Civil Services (Punishment & Appeal) Rules-1970, or any other
applicable rules, as the case may be, not undergoing any trial/prosecution or
any other material disqualification in terms of integrity and professional
misconduct and necessary NOC should be obtained from the Head of the
Department.

. The selected candidates will be governed by PSPCL Rules & Regulations
amended from time to time.

. In case the candidate fails to deposit the requisite fee, his/her application
shall stand automatically cancelled/rejected and shall not be considered for
further processing.
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g. In case, candidate is unable to get the admit card, he/she must contact
personally at the facilitation counter to pe opened before the online test and
will be notified through PSPCL website before the said examination.

r. Candidates must bring print out of Admit Card for verification on the day of
online examination at the venue of the Examination Centre. For identification
candidate must bring Adhaar Card and one more photo identity proof in
original. Valid photo identification card are, employer ID (Govt.), Driving

license, Voter card and Passport issued by Govt. authorities etc.

S. In case of any ambiguity/dispute or interpretation, decision of the PSPCL shall
be final and binding on the candidate. Legal jurisdiction shall be subject to
Local Courts at Patiala only.

Date:- 15 -12-2023 | M

Place : Patiala : gineer/HRD,
PSPCL, Patiala.
&y s
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Annexure-A

identification of Suitable category of Benchmark Disability for reservation

under PwD category for the post of Assistant Lineman against CRA 301/23

Post Functional Requirement Suitable category of Benchmark
Disability

Assistant | Sitting, Standing, a) Deaf, Hard of Hearing.

Lineman | Walking, _

- - b) Autism  Spectrum
Bending, ) .
Lifting, Dtsorfder (mlid), L
Kneeling and Crouching, ISuﬁzgg”lc Learning Disability, Mental
Pulling & Pushing, ’
Manipulation by Fingers c) Multiple disabilites (a) to (b)

Seeing. above.
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YART III

GOVERNMENT oF PUNIAP
DEPARTMENT OF £OCIAL spCURITY: WOMER
AND CHILD DEYELOPMENY

(SOCIAL SRCURITY BRANCH
NOTIFICATION
The 21st October, 2020 :
ise of the powers

No. GS.R. 87!CpnstJArts.'309 and 15)‘20_20.-In exercis :
conferred by the proviso to Article 309 read with clause (3) of Article 15 of
the Constitution of India, the Governor of Punjab is _plcascd to rr'mkc. the
following rules for providing reservation .o services for women in direct

recruitment, namely:-

. RULES _
1. Short tille and commeJcement.- (1) These rules may be called The
Punjab Civil Services (Reservation of Posts for Women) Rules, 20_20.

(2) Theserles shall comeinto force on and with effect from the date

of their publicationin the Official Gazette.
2. Delinitions.- In these rules, unless the context otherwise requires,-
“(2) nestablishment” means any ofﬁf;c oftl.e State Government; a local
authority or a statutory authority constituted underany State Law for the Gime
being in force, ora Roard or- Corporation in which not less than fifty-one per
cent of the paid up share of Fapitil s held by the Government of the State of
Punjeb and includes a university or college affiliated to the university, primary
and secondary schools and other educational instiluti.c-ms, ﬁ’hich ax.'c owned
by the State Government and nle> includes an establishimeit § i
' : eiit inpu ctor:
Ko | public sector;
(b) ‘establishmentin public sector' medns any jnd e
_ = Y indu .
or occupation owned, contr jlled ormenaged by, stry, trade, business
(i) the State Governmentiand

(i) 'Gov'crnmcnt Company as defineq i el
eeation 2 o the COmPBILEs Ay oy . & sestion 5) of
fifty-one per cent of the paiq y, sha;:n which not less than:
Government of the State of Pypi capital is held by the
Wi N '

3, Scope and application.~. hont Prejudicy 1o th 3o
o e generality of the
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558 pUNI (KRTK 4, 1942 SAKA)

Incd in 0ny Service rules, these rules shall apply to the
ts in G’rolllj

ns co ot
IE ::JZISIUDP of posts ? by direct recrujtment in all the cstabhshmcn
l 4 il ry L L 'f_‘- b
g p C ﬂnd f"roup |D| SBWICCS .
tanding

‘A" Group "B, GFUu
D“E“Dfreservaﬂun of posts.- - (1) Notwiths
y-three

1 Percentagennd mi
) d-in any § h]]bcathm
anything contain Y Servico rules, there sha p Group

percent reservation in favour of women, in all posts in Group e
* 'B’, Group 'C' and Group ‘D' services under all the establishments at i
 stage of direct recnlllmcm and this reservation shall be honzontal Ian

| compartmcntahsed‘ :
2) Wherea vacancy is filled by direct recruitment by a woman on the
basis of merit, Lhcn SUCh woman candidate shall be. appomtcd agamst the
orizontal rgscr‘.’auoﬂ for women wuhm lhcxr respectlvc “vertical -

" rcscrvauon in any ca!egory

sl

Explanatlon o i T EREA
@ "Vertical rcscn’atlon means reservation in favour of: thc Schcdulcd

Casn:s, Backward Classes Othcr Backwml Classcs and Econonucally ik 38
-} Weakchcchons undcrclauscs (4 ) and (5) Df;mm]c 16 afthc Consutun on 3%

ek ofIndJa Fay ',' ; _

o (u) For thc purpoSes of thjs nile, "honzonlal and compartmcntahsed s
. reservation” means reservation within each walertight category, namely, : -
) __"Schcdulcd Castes; ‘Backward Classes,.Other Backward C‘Iasscs, G e
% IEconomncalIy Wcakcr Sr:cL'ons and Opcn Calcgory | ' :

. Procedure for reservation uf posts.-‘ (1) The rcservanon of posts -
for women st out in mlc 4 shall hc apalied in the fOHOng manner, nnmelyu

@ fi rsﬁy. to fi I! thc quom of the Opcn Category in ordcr ot‘ mcnt and'

thereafler; ; : ;
('u) secondly, to ﬁll “up. cach uf the vertical rcservahon quotas and. '
thereafter; - A i

= (iif) thirdly, to ﬁnd nut how many women belongmgto spetific vertical
reservation have Been selested on the above basis and. thcrcafter- “

v) if the number of women candidates in cﬁch vertical is equal to or
more Ihan l_hc. lhlriy lhn:c pg[ccnt rcservahon qunla for yomen,
- then there ghgj| be no further selcction towmds the rcsarvauOn

quota for wgmen
2
- 2)"Only if thm is nny shorﬂn“ of womon cahdidates ln 0 vcrtical

r
e mf-m

AT s S5 U Jcannea wuch Cam
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(KRTK 4, 1942 SAKA).

i uch vertical
requisite number of women bclonglnga::daagcainst their
A G esponding number
tion categories by deleting the €0 pore ;

d adjustment or

i n
{fication & :
s he vertical reservations.

rcent in favour of

category, then the
category shall hav
rcspectivcverticril reservationc
of candidates therefrom. This process o ;
accommodation shall be applied sepurately to cach of ‘
In such a case, the overall reservation of thirty-three P

women, may be satisfied or may nct be satisfied.
(3) If the posts remain unfilled due to lac

eligible wormen candidates, then the unfilled posts s
. tosubsequent years and such posts shall be filled from the

the respective vertical categories.

k of sufficient number of
hall riot be carried forward
other candidates of

-Example.-

If there are 200 vacancies and fiftéen percent are reserved

© for Schedule Castes and twenfy seven percent for Other
Backward, Classes under vertical reservation; and thirty three

percent are reserved for wamen under horizontal reservation,

then, there are 116 seats in Open:Category, thirty seats for

- Schedule Castes and fifty four seats for Other Backward

C'!as:r.:.r under vertical reservation. Since, thirty three percent

_ _::fm m.'each verﬂ:‘:af is the reservation guota for-women, i.e.

irty eight seats for Open Carego;-y wonien, ten seats Sor

Schedule Caste women and ‘eighteen seats For Other B:
s
Classes women, 1401 Other Backward.
Step 1.- Candidates shall hgye
accordance with nerit, from oy of
cendidates, i thelr respective yery

Step 2. As such, thirty posts gpe rese
-1

Casise (of vahiich the QHOJ'd Jor Women §
" 15 1en), Schedule

Caste candidgtey

shall haye 4, b

¢

with meriy, Jrom out of the Tcees, Jr;; Mk Mo antE
. .

]
c{ a::rc!: lst of thirey candlgq, eligible candidates.
€ Wamen candldares, then ¢ Containy ten Schedule

the Jist |,
15t by including any fury, "o need 1o disturb

candidates, On er §e -
Caste cang) Gk atar hang, hediele Caste women

dates conty the Jis

ext two Sch':;u culy elgh w:f thirty Schedule
“le Cayge o °Me::n c:n:!cfaw:,

: andidates In

to be first listed in

then the n
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RTK 4,
— KRTKS, \oaz sy

I 4 ’
accordance Witl mepyy Will have to be included in the lls
and corresponding ...,

tber of candidates from the boﬂ;m;
of such list shall hqy, fo be deleted, so as lq ensure tha
the finsl list of thirty selected Schedule Caste candldates

: Schedule Caste candidates, But i
the 1ist of thirty Sche

dule Caste candidates contains more
than ten women cayq
them will continue |

Idates, selected on own merit, all of -
n the list and there (s no questi
deleting the excess

on of -
Women candidates op the ground that
Schedule Caste womep have been selected in excess of
the speciﬁqd',l'nfemal quota of ten, S

Temove difficulties
to the Provisiaon
the Dcpartrncnt

o RAJI P, SHRWASTAVA,
Principa) Secretary 1o Governmen, of Pugjab
Départment of Social
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(PAUSA Y, 1942 -_\‘QKA:
PART I
GOVERNMENT OF puNJAB

DEPARTMENT OF SOCIALSECURITY AND WOMEN AND CHILD DEVELOPMENT

(Sovial Scewrity Branely)

NOTIFICATION

The 29th December, 2020
No. GS.R. 107/Const./Arts. 309 and 15/Amd.(1)/2020.-In exercise
ol the powers conferred by the proviso to Article 309 read with clause (3) of
Arucle 15 of the Constitution of Indin. and all other powers enabling him in

this behalf, the Governor of Punjab is pleased o make the following rules
further to amend the Punjab Civil Services (Reservation of Posts for Women)

Rules, 2020, namely:-

RULES

I (1) These rules may be called the Punjub Civil Services (Reservation
ol Posts for Women) (First Amendment) Rules. 2020

(2) They shall come inw loree on and with effect from the date ol
their publication in the Official Gazette,

2. In the Punjab Civil Services (Reservation of Posts for Women) Rules
2020, in rule 4, for sub-rule (1), the following shall be su bstituted, namely .

" (1) Notwithstanding anything contained in any Service rules, thers
shall be a thirty-three percent reservation, as per Annc*culr‘e ‘A:
in favour of women, in a] POsts in Group *A’, Group "B, ("}r(m ) ‘c“’
and Group ‘D’ services under a| the establishments at (e stu[gc of

direct recrmtm'cm and this reservation shall be horizonta]
compartmentalized", i and

e o+ b
ol Yk

i %
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PUNIAB GOVT. GAZ. (EXTRA), PECEMBER 30 2020)

(PAUSA 9. 1942 SAKy, oR2
=
Anpexure 'A
(See rule 4)
Serial - Category/Class Roter Points 33% reservition
N
! Scheduled Caostes (8) 33 ol [.13.25.37.49.G1,77.85
15%0=8.25%=8 s
- Backward Class (4) 33% ol RA2,64.68
1 26:=3.96%=4 T
' Ex-servicemen (4) 33% of 7,28.00.67
13Ge=4.29%=4
Sportsperson (1) 33% of 23
30-=0.99%=1
> Freedom Fighter (1) 1% 63 (By rotation)
“ Physically Handicapped { 1) 4% i1.40.71 and SO {By rotation)
- As per the instructions dated
03.10.2019 (at Local reference)
of Department of Social Security,
Women and Child Development.
Blindness and low vision-1%
_Deaf and hard of hearing-1%
comotor Disability-1%
. Intellectual Disability-1%
? Economically weaker Section 33% 10,39,99
of 10%=3.33%=3
K. General Category (11) 33% of 2.12.22.31.3647.55,66,76.83.92
312%=10.56%=11
Total © 33

JASPAL SINGH,
Principul Secretary o Guvernment of Pungab.
Depurtment gf Social Secunty and Wamen
uan;_ChiId Development

ST

2

2192/12-2020/Pb. Gavi. Press, 5.A.S, Nagar
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PUNJAB GOVT. GAZETTE. FEB 12, 1982, 9 MAGH 23, 1903 SAKA 103 9

GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL & ADMINISTRATIVE REFORMS
(PERSONNEL POLICIES BRANCH)

Notification
The 2nd February, 1982

No. G.S.R.11/Const./Arts. 309,234 and 318/82. - In exercise of the powers
conferred by the proviso to Article 309 read with Articles 234 and 318 of the Constitution
of India and all other powers enabling him in this behalf, the Governor of Punjab is
pleased to make the following rules regulating the recruitment of Ex-servicemen to the
State Civil Services and Posts connected with the affairs of the State of Punjab,
namely:-

Short title and commencement. (1) These rules may be called the Punjab
Recruitment of Ex-servicemen Rules, 1982.

(2)  They shall come into force at once.

2. Definitions - In these rules, unless the context otherwise requires 'Armed Forces
of the Union' means the Naval, Military and Air Forces of the Union of India;
*(aa) "lineal descendent” means sons/daughters (married/unmarried/widowed/
legally divorced) of the re-employed/unemployed Ex-serviceman.

Explanation : In any case, including the case where the ex-serviceman has
died, his sons/daughters shall be treated as "Lineal descendent” only if a
certificate to this effect has been issued by the authority appointed by the
Government;

*(aaa) "Wife" shall include the widows of an ex-serviceman, provided she has not
remarried up to the date of issue of the appointment letter,;

(b) 'direct appointment’ means an appointment made otherwise than by
promotion or by transfer of a person already in the service of Government of
India or of a State Government;

@(c) "Ex-serviceman" means a person who has served in any rank, whether as
a combatant or a non-combatant, in the Naval, Military and Air Forces of the
Union of India (hereinafter referred to as the Armed Forces of the Union of India),
and who has,-

) retired or released from such service at his or her own request
after earning his or her pension; or

(i) has been released from such service on medical grounds
attributable to military service or circumstances beyond his control and
awarded medical or other disability pension; or

(i)  been released, otherwise than on his own request, from such
service as a result of reduction in establishment;, or

(iv)  been released from such service after completing the specific
period of engagement otherwise than at his own request or by way of
dismissal or discharge on account of misconduct or inefficiency, and has
been given a gratuity; But does not include a person who has served in
the Defence Security Corps, the General Reserve Engineering Force, the
Lok Sahayak Sena and the Para Military Forces, but includes personnel of
the Lok Sahayak Sena of the following categories, namely :-

0] pension holders for continuous embodied service.

(i) persons with disability attributable to military service; and

(i) gallantry award winners.
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*Substituted vide Notn. No. GSR 9/Const./Arts.309,234 amd 318/Amd(5)/2003
6.11.2002 @ Substituted vide Notification dated 22.9.1992 and 2002

3.

Explanation. - The persons serving in the Armed Forces of the Union who
on retirement from service would come under the category of 'Ex-
serviceman' may be permitted to apply for re-employment one year before
the completion of the specified terms of engagement and avail themselves
of all concessions available to Ex-servicemen but shall not be permitted to
leave the uniform until they complete the specified terms of engagement
in the Armed Forces of the Union: and

(d) Government' means the Govt. of the State of Punjab.
(e) Recognized University' means;

) any University, incorporated by law in any of the States of India; or
(i) any University which is recognized by the Government for the
purpose of the relevant service rules. "reserved vacancy' means a
vacancy reserved under sub-rule (1) rule 4 for being filled in by the
appointment of an ex-serviceman.

Extent of Application.- These rules shall apply to all the State Civil Services

and posts connected with the affairs of the State of Punjab, except the Punjab
Vidhan Sabha Secretariat Service and the Punjab Superior Judicial Service.

4.

Reservation_of Vacancies.(1) Subject to the provision of rule 3, #13% of

vacancies to be filled in by direct appointment in all the State Civil Services and posts
connected with the affairs of the State of Punjab shall be reserved for being filled in by
recruitment of Ex-servicemen;

(Note : As per Pb Govt. Letter No. 15/25/2001-4DW/1591 dated 21.05.2002, an Ex-

serviceman is allowed the benefit of Reservation for the second time and even

thereafter in subsequent recruitments in accordance with the provisions of these

Rules).

2)

##"Provided that where an Ex-serviceman is not available for recruitment against
a reserved vacancy, such a vacancy shall be reserved to be filled in by
recruitment of the wife or one dependent child of an Ex-serviceman, who has
neither been recruitment against a reserved vacancy under these rules;

##"Provided further that the wife or the dependent child of the ex-serviceman
shall be recruited against the reserved vacancy subject to the conditions that:-

) he or she possesses the prescribed qualifications and is within the
prescribed age limits;

(i) he or she is not already in service;
(i) he or she will be eligible to avail the benefit only once in life:"

@#"Provided further that one grand Child of the Gallantry Award Winner shall be
recruited against the reserved vacancy, in case the benefit or reservation has not
been availed of by any of the children or dependents such winner or by the
winner himself subject to the conditions specified in the second proviso;

Explanation: For the purpose of this proviso, Gallantry Award Winner includes
the winner of the Paramvir Chakra, the Mahavir Chakra, the Vir Chakra, the
Sena or Nao Sena or Vayu Sena Medal and Mention-in-Despatches."

$"Provided further that the total number of reserved vacancies including those
reserved for the candidates belonging to the SCs, STs and BCs shall not exceed
fifty of the posts to be filled in a particular year."

Where a reserved vacancy remains unfilled for non availability of a $(person

eligible for recruitment under these rules) such vacancy may be filled in, temporarily
from any other source in accordance with the rules.-
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regulating the recruitment and the conditions of service of persons appointed to such
posts as if the vacancy was not reserved,

Provided that the reserved vacancies filled in shall be carried forward for the
subsequent occasions $$(arising during at least 2 years in each of which such
occasion arises for recruitment) where after the vacancy in question shall be
treated as un-reserved.

*Added vide Notification dated 22.9.1992.

#Amended vide Notification dated 6.11.2002.

##Added vide Notification dated 22.9.1992

@#Added vide Notification N0.2/42/96-4DW/1964 dated 2nd September 1998.

5. Appointment through competitive examination. Notwithstanding anything
contained in the concerned service Rules, in case an appointment to any post governed
by these rules is made through competitive examination;-

) the maximum chances to be given to any ex-serviceman for appearing in the
said examination shall not exceed three; and

(i) the Ex-serviceman shall not be required to appear in the optional subject, if any,
specified for that examination.

6.***Age - For recruitment to any vacancy in the State Civil Services whether reserved
or not under these rules an ex-serviceman shall be allowed to deduct the period of his
service in the Armed Forces of the Union from his actual age and if the resultant age
does not exceed the maximum age limit prescribed for direct appointment to such a
vacancy in the concerned Service Rules, by more than 3 years, he shall be deemed to
satisfy the condition regarding age limit.

7. Educational qualifications and Experience - (1) No person shall be eligible
for recruitment to a reserved vacancy, unless he possesses the minimum
educational qualifications and experience if any prescribed by the Govt. for direct
appointment to such a vacancy in the concerned Service Rules;

$$$Provided that for appointment to Class Ill posts or Class IV services, against a
reserved vacancy, an Ex-serviceman who is a Matriculate or who has obtained the
Indian Army Special Certificate of Education or the corresponding certificate of the
Naval or Air Forces and who has put in not less than fifteen years of service in the
Armed Forces of the Union, shall be considered eligible for appointment to that post for
which the essential qualifications prescribed for recruitment by direct appointment in the
relevant service rules, is Graduation of a recognized University, and where-

(a) technical or non-technical working experience is not essential; or

(b) the vacancy being non-technical, working experience has been prescribed
as essential in the relevant service rules, but the appointing authority is satisfied
that the ex-serviceman is expected to perform the duties by undergoing training
for a short duration on the job;

Provided further that for appointment against a reserved vacancy, an ex-
serviceman who has passed the Indian Army Class | Examination or equivalent
examination of the Naval or Air Force and who has put in at least fifteen years of
service in the Armed Forces of the Union, shall be considered eligible for
appointment to that post for which essential educational qualifications prescribed
for recruitment by direct appointment in the relevant service rules, is
Matriculation;

8. Pay.- The pay of an Ex-serviceman appointed against a reserved vacancy shall
be fixed in accordance with the provisions of Chapter VIl of the Punjab Civil Services
Rules, Volume II.

$3$“8-A, Increments and pension — Period of military service rendered during
the First National Emergency from 26™ October, 1962 to 9" January, 1968 shall
count for increments and pension as under :-

0] Increments -The period spend by a person on military service (restricted
to emergency period from 26™ October, 1962 to 9™ January, 1968) after attaining
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the minimum age prescribed for appointment to any service or post, to which he
is appointed, shall count for increments. Where no such minimum age is
prescribed the minimum age shall be as laid down in Rules 3.9, 3.10 and 3.11 of
the Punjab Civil Services Rules Volume Il. This concession shall however, be
admissible only on first appointment.

(i) Pension - The period of military service mentioned in clause shall
count toward pension only in the case of appointments to permanent services of
posts, subject to the following conditions:-

(1)  The person concerned should not have earned a pension under military
rules in respect of the military service in question.
Any bonus or gratuity paid in respect of military service by the defence
authorities shall have to be refunded to the State Government.

$Amended vide Notn No. GSR 45/Consts/Art.309/Amd(2)84 dated 30.4.1984

$$Amended vide Notification dated 30.4.1984.

***Amended vide Notification dated 30.4.1984.

$$$Substituted vide Notn dated 22.9.1992
(3) The period, if any, between the date of discharge from military service and
the date of appointment to any service or post under the Government shall count
for pension, provided such period does not exceed one year. Any period
exceeding one year but not exceeding three years may also be allowed to
count for pension in exceptional cases under the orders of the Government.

This benefit shall be applicable to all those who were appointed in Government

services before or after 11™ February, 1982.”

($$Added vide Govt. Notn No. GSR 38/Const.Art.309,234 & 318/Amd(7)2004 dt
8™ June 2004)

&&"“8-B, Increments and pension — Period of military service rendered during the
Second National Emergency from 3 December, 1971 to 25™ March, 1977, shall count
for increments and pension as under :-

€) Increments -The increments for the aforesaid service shall be paid to
those persons only, who rendered service during the aforementioned period.
This benefit will, however, be given only at the time of making first appointment
on regular basis on a civil post or service under the Government. However,
these increments will be taken into account when the pay of a person is
subsequently fixed on account of his promotion, selection, new recruitment or
revision of pay scale or otherwise;

(b) Pension -  The period of military service, referred to above, shall count
towards pension only in case of an appointment to a permanent post under the
Government, subject to the following conditions namely:-

0] The person concerned should not have earned a pension under
military rules in respect of the military service in question;

(i) Any bonus or gratuity paid in respect of military service by the
defence authorities shall have to be refunded to the State Government,
and;

(i)  The period, if any, between the date of discharge from military
service and the date of appointment to any service or post under the
Government shall count for pension, provided such period does not
exceed one year. Any period exceeding one year but not exceeding three
years may also be allowed to count for pension in exceptional cases
under the orders of the Government.

" These benefits shall be available to all the persons who were appointed in

Government Service against reserved vacancies and were in Service as on Ist
December, 2011 or are appointed thereafter :
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Provided that these benefits shall be admissible for pay fixation on notional basis
with effect from Ist January, 2012 and arrears on account of pay shall not be
paid.”.
(&&Added vide Govt. Notn No. GSR 47/Const.Art.309,234 & 318/Amd(8)2009 dt 15"
October 2009)

(&&"“8-B,(a) Amdt vide Govt. Notn no G.S.R.20/Const./Arts.309,234 and 318/Amd. (9) /
2012 dt 10 Apr 2012)

(&&“8-B,(b) (iii) Added vide Govt. Notn no G.S.R.20/Const./Arts.309,234 and 318/Amd.
(9) / 2012 dt 10 Apr 2012)

&&"8-C (i) Increments and Pension.---- Short Service Commissioned Officers who
joined Government Service shall be granted advance increments equal to the number
of completed years of service rendered by them in Armed Forces on basic pay at the
time of entry into Government service. They shall also be entitled to counting of military
service rendered by them in armed forces for the purpose of Pension in Government
Civil Service. The period, if any, between the date of release from military service and
the date of appointment to civil service or post under the Government shall also count
towards pension.

(i) Gratuity.---- The gratuity drawn by short Service Commissioned Officer in
the armed forces shall be adjusted against the gratuity that becomes due for total
service rendered in army and civil service.

These benefits shall be available to all the persons who were appointed in
Government Service against reserved vacancies and were in service as on Ist
December, 2011 or are appointed thereafter :

Provided that these benefits shall be admissible for pay fixation on notional basis
with effect from Ist January, 2012 and arrears on account of pay shall not be paid. ",
&&&"8-C(i) and (ii) is Added vide Govt. Notn no G.S.R.20/Const./Arts.309,234 and
318/ Amd. (9)/2012 dt 10 Apr 2012)

9. General. (1) In matters not specifically provided for in these rules, a person
appointed against a reserved vacancy, shall be governed by the concerned Service
Rules. (2) All concerned Service Rules shall be subject to the provisions of these rules
and the said rules shall be constructed accordingly.

(3) Nothing in these rules shall be constructed as depriving any person to whom
these rules apply of any right which had accrued to him under the rules,

notifications or orders in force immediately before the commencement of these
rules.

10. Repeal. - The following rules are hereby repealed:-
1. The Punjab Government National Emergency (Concessions) Rules 1965.

2. The Demobilized Armed Forces Personnel (Reservation of vacancies in
the Punjab State Non Technical Services) Rules,1968;

3. The Demobilized Indian Armed Forces Personnel (Reservation of
Vacancies in the Punjab Civil Services, Executive Branch) Rules, 1972.

4. The Released Indian Armed Forces Personnel (Determination of Eligibility

for promotion) Rules, 1977.

Chief Secretary to Govt. Punjab

C:\Users\indu\AppData\Local\Temp\82 Rules.docx


Page No. 34


Page No. 35

Regd. No. NW/CH-22 Regd. No. CHD/0092/2018-2020

EXTRAORDINARY
Published by Authority

CHANDIGARH, WEDNESDAY, OCTOBER 16, 2019
(ASVINA 24, 1941 SAKA)

LEGISLATIVE SUPPLEMENT

Contents Pages
Part -1 Acts
Nil
Part - 11 Ordinances
Nil
Part - 111 Delegated Legislation

Notification No. G.S.R.37/Const./Art. 309,
234 and 318/Amd.(11)/2019, dated the 14th
October, 2019, containing the Punjab
Recruitment of Ex-Servicemen (First
Amendment) Rules, 2019. ..527-532

Part - IV Correction Slips, Republications and
Replacements
Nil

(cev)


Page No. 35


Page No. 36

PUNJAB GOVT. GAZ. (EXTRA), OCTOBER 16, 2019 527
(ASVN 24, 1941 SAKA)

PART III
GOVERNMENT OF PUNJAB

DEPARTMENT OF DEFENCE SERVICES WELFARE
(DEFENCE WELFARE BRANCH)

NOTIFICATION
The 14th October, 2019

No. G. S. R.37/Const./Art. 309, 234 and 318/Amd.(11)/2019.- In
exercise of the powers conferred by the proviso to article 309 read with article
234 and 318 of the Constitution of India, and all other powers enabling him in this
behalf, the Governor of Punjab is pleased to make the following rules further to

amend the Punjab Recruitment of Ex-Servicemen Rules, 1982, namely:-
RULES

1. (1) These rules may be called the Punjab Recruitment of
Ex-Servicemen (First Amendment) Rules, 2019.

(2) They shall come into force on and with effect from the date
of their publication in the Official Gazette.

2. Inthe Punjab Recruitment of Ex-Servicemen Rules, 1982, in rule 4, for
sub-rule (2), the following sub-rule shall be substituted, namely: -

“(2) Where a reserved vacancy remains unfilled for non-
availability of a person eligible for recruitment under these rules, in
that case such vacancy shall be filled up in the following manner,
namely:-

(A) (a) Incasethe postreserved for Ex-Servicemen from
the Scheduled Castes (Balmiki and Mazhbi Sikhs)
category or their lineal descendant, remains un-filled, in
that case such post shall be filled up as under: -

(1)  firstly, from amongst the General pool of Balmiki
and Mazhbi Sikhs;

(i) secondly, from amongst Ex-Servicemen from
Scheduled Castes category other than Balmiki and
Mazhbi Sikhs or their lineal descendant; and

(iii) thirdly, from amongst the general pool of Scheduled
Castes category other than Balmiki and Mazhbi
Sikhs.
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(b)

(©

(d)

(e)

)

In case the post does not get filled up in the manner
as specified in clause (a) above, in that case it
shall be carried forward to the next recruitment,
as a post of Ex-Servicemen from the Scheduled
Castes (Balmiki and Mazhbi Sikhs) category or
their lineal descendant;

In case the post gets filled up, in the manner as
specified in clause (a) above, in that case in the
next recruitment, one post (if available in the
category from which the post had been filled up),
shall be reduced, and shall be added to the quota
of Ex-Servicemen from Scheduled Castes (Balmiki
and Mazhbi Sikhs) category or their lineal
descendant;

If in the next recruitment, no post is available in
the category from which it is to be reduced as
specified in clause (c) above, in that case the
process prescribed in the said clause, for transfer
of post, shall again be followed in the subsequent
recruitment;

If even in the subsequent recruitment, no post is
available under clause (d) above, in the category
from which the post had been filled under clause
(a), in that case the post, and the roster point, shall
be treated as consumed;

If a post carried forward under clause (b), or
processed under clause (c) or clause (d), still
remains unfilled from amongst the Ex-Servicemen
from the Scheduled Castes (Balmiki and Mazhbi
Sikhs) or their lineal descendant, in that case it
shall be carried forward once again to the next
recruitment, for being filled up from amongst the
Ex-Servicemen from the Scheduled Castes
(Balmiki and Mazhbi Sikhs) or their lineal
descendant; and
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(g) If the post so carried forward under clause (f) still
remains unfilled from amongst the Ex-Servicemen
from the Scheduled Castes (Balmiki and Mazhbi
Sikhs) or their lineal descendant, in that case the
post shall be converted into the post for Scheduled
Castes (Balmiki and Mazhbi Sikhs) general pool
category.

(B) (a) Incase the postreserved for Ex-Servicemen from
Scheduled Castes (other than Balmiki and Mazhbi Sikhs)
category or their lineal descendant, remains un-filled, in
that case such post shall be filled up as under: -

(i)  firstly, from amongst the general pool of Scheduled
Castes (other than Balmiki and Mazhbi Sikhs);

(i) secondly, from amongst Ex-Servicemen from the
Scheduled Castes (Balmiki and Mazhbi Sikhs) or
their lineal descendant; and

(iii) thirdly, from the general Pool of Scheduled Castes
(Balmiki and Mazhbi Sikhs).

(b) Incase the post does not get filled up in the manner
as specified in clause (a) above, in that case it shall be
carried forward to the next recruitment, as a post of
Ex-Servicemen from the Scheduled Castes (other than
Balmiki and Mazhbi Sikhs) category or their lineal
descendant;

(c) In case the post gets filled up, in the manner as
specified in clause (a) above, in that case in the next
recruitment, one post (if available in the category from
which the post had been filled up), shall be reduced, and
shall be added to the quota of Ex-Servicemen from
Scheduled Castes (other than Balmiki and Mazhbi Sikhs)
category or their lineal descendant;

(d) If in the next recruitment, no post is available in
the category from which it is to be reduced as specified
in clause (c) above, in that case the process prescribed
in the said clause, for transfer of post, shall again be
followed in the subsequent recruitment;
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(e) If even in the subsequent recruitment, no post is
available under clause (d) above, in the category from
which the post had been filled under clause (a), in that
case the post, and the roster point, shall be treated as
consumed,;

(f) If a post carried forward under clause (b), or
processed under clause (c) or clause (d), still remains
unfilled from amongst the Ex-Servicemen from the
Scheduled Castes (other than Balmiki and Mazhbi Sikhs)
or their lineal descendant, in that case it shall be carried
forward once again to the next recruitment, for being
filled up from amongst the Ex-Servicemen from the
Scheduled Castes (other than Balmiki and Mazhbi Sikhs)
or their lineal descendant; and

(g) If the post so carried forward under clause (f) still
remains unfilled from amongst the Ex-Servicemen from
the Scheduled Castes (other than Balmiki and Mazhbi
Sikhs) or their lineal descendant, in that case the post
shall be converted into the post for Scheduled Castes
(other than Balmiki and Mazhbi Sikhs) general pool
category.

(a) Incase the post reserved for Ex-Servicemen from
the Backward Classes or their lineal descendant remains
un-filled, in that case it shall be filled from amongst the
general pool of Backward Classes;

(b) Incase the post does not get filled up in the manner
as specified in clause (a) above, in that case it shall be
carried forward to the next recruitment, as a post of
Ex-Servicemen from the Backward Classes or their
lineal descendant;

(c) In case the post gets filled up, in the manner as
specified in clause (a) above, in that case in the next
recruitment, one post from the general pool of the
Backward Classes, shall be reduced, and shall be added
to the quota of Ex-Servicemen from Backward Classes
or their lineal descendant;
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(D)

(d) If in the next recruitment, no post is available in
the general pool of the Backward Classes category, from
which it is to be reduced as specified in clause (c) above,
in that case the process prescribed in the said clause,
for transfer of post, shall again be followed in the
subsequent recruitment;

(e) If even in the subsequent recruitment, no post is
available under clause (d) above, in the category from
which the post had been filled under clause (a), in that
case the post, and the roster point, shall be treated as
consumed,;

(f) If a post carried forward under clause (b), or
processed under clause (c) or clause (d), still remains
unfilled from amongst the Ex-Servicemen from the
Backward Classes or their lineal descendant, in that case
it shall be carried forward once again to the next
recruitment, for being filled up from amongst the Ex-
Servicemen from the Backward Classes or their lineal
descendant; and

(g) If the post so carried forward under clause (f) still
remains unfilled from amongst the Ex-Servicemen from
the Backward Classes or their lineal descendant, in that
case the post shall be converted into the post for
Backward Classes.

(a) Incase the post reserved for Ex-Servicemen from
the General Category or their lineal descendant remains
un-filled, in that case it shall be filled from amongst the
general pool of the General Category;

(b) Incase the post does not get filled up in the manner
as specified in clause (a) above, in that case it shall be
carried forward to the next recruitment, as a post of
Ex-Servicemen from the General Category or their lineal
descendant;

(c¢) In case the post gets filled up, in the manner as
specified in clause (a) above, in that case in the next
recruitment, one post from the General Category, shall
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be reduced, and shall be added to the quota of
Ex-Servicemen from General Category or their lineal
descendant;

(d) If in the next recruitment, no post is available in
the General Category, from which it is to be reduced as
specified in clause (c) above, in that case the process
prescribed in the said clause, for transfer of post, shall
again be followed in the subsequent recruitment;

(e) If even in the subsequent recruitment, no post is
available under clause (d) above, in the category from
which the post had been filled under clause (a), in that
case the post, and the roster point, shall be treated as
consumed;

(f) If a post carried forward under clause (b), or
processed under clause (c) or clause (d), still remains
unfilled from amongst the Ex-Servicemen from the
General Category or their lineal descendant, in that case
it shall be carried forward once again to the next
recruitment, for being filled up from amongst the Ex-
Servicemen from the General Category or their lineal
descendant; and

(g) If the post so carried forward under clause (f) still
remains unfilled from amongst the Ex-Servicemen from
the General Category or their lineal descendant, in that
case the post shall be converted into the post for General
Category.

GURKIRAT KIRPAL SINGH,
Secretary to Government of Punjab,
Department of Defence Services Welfare.

1883/10-2019/Pb. Govt. Press, S.A.S. Nagar
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ANNEXURE- D

No.1/1/2017-3DC/ 15 888 9Y | |

GOVERNMENT OF PUNJAB
DEPARTMENT OF SOCIAL SECURITY AND WOMEN AND CHILD DEVELOPMENT
(Disability Cell)

The 2 October, 2019
To
. All the Heads of Departments;
. All Commissioners of Divisions;
. All Deputy Commissioners;
. Registrar General, Punjab and Haryana High Court;
. All District and Sessions Judges;
. All the Heads of Boards and Corporations;
. Chairman, Punjab Public Service Commission;
. Chairman, State Services Selection Board, Punjab.

00N OY U1 B W N

Subject: - Instructions regarding four percent reservation under section 34 of
the Rights of Persons with Disabilities Act, 2016.

% o ok ok ok %

i In supersession of the Government of Punjab, Department of Social
Security, Women and Child Development (Disability Cell), issued vide I.D. No.
9/23/2015-3DC/506 dated the 24" June, 2015 and No.1/1/2017-3DC/1543557/1,
dated the 6" August, 2019, the following instructions are hereby issued for the
management of reservation in direct recruitment and in promotion for the
persons with disabilities as defined in clause (r) of section 2 readwith the
Schedule appended to the Rights of Persons with Disabilities Act, 2016 (Central
Act No.49 of 2016), in the Services in the Government of Punjab (i.e. in Group-'A’,
Group-'B', Group-'C' and Group-'D' Services, respectively), in the following
manner, namely: -

DISABILITY-WISE PERCENTAGE IN SERVICES

Serial Type of disability ' Percentage
No (See Schedule appended to the Rights of Persons with Disabilities Act, 2016)
1 Blindness and Low-vision; One percent
2 Deaf and Hard of hearing; ' One percent

3 Locomotor disability (including Cerebral palsy,§0ne percent -
Leprosy cured, Dwarfism, Acid attack victims and |
Muscular dystrophy);

Rojuals
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4 Intellectual disability (including Autism and ' One percent
Specific learning disability), and Mental illness;
OR

Multiple disabilities specified in Serial No. 1 to 4 |
| ~above, including deaf-blindness. i

NOTE-1: - The reservation in Services specified under these instructions, shall be
applicable in all modes of recruitments done in the State -of Punjab
including the Services filled under Contract Basis or by Out-sourcing.

Note-2: - "Service" for the purposes of these instructions', Service means a post or
vacancy in Group-'A’, Group- 'B', Group-'C' or Group-'D' Service, as the
case may be, being filled up from amongst the persons with disabilities
specified above.

Note-3: - '"Percentage" for the purposes of these instructions, the percentage
means the Service to be offered shall be in the running Roster of
hundred vacancies arising in the cadre strength in Group-'A', Group-
'B', Group-'C' or Group-'D' Service, as the case may be.

2. Exemption from reservation. - If any department considers it necessary to
exempt any establishment (in part or fully, as the case may be), from the
provision of reservation for persons with disabilities being given under these
instructions as per provisions of the said Act, it may make a reference to this
department, giving necessary justification for the said purpose. The question of
grant of exemption or not to such department shall be considered by an Inter-
Departmental Committee, constituted by this department for such matters, in
due course as per the fixed norms.
The aforesaid Committee shall consist of the following, namely: -
INTER-DEPARTMENTAL COMMITTE

Serial Designation of the officer
No. '
i Principal Secretary to Government of Punjab, Chairperson
Department of Social Security, women and Child |
- Development;

2 Administrative  Secretary of the concernedll\flember

_ department; |
3 Commissioner for the persons with disabilities; and | Member

4 .Director, Social Security, women and Child  Member
Development. | Secretary

3. Identification of posts. - The Government of India, Ministry of Social Justice
and Empowerment has identified the services suitable to be offered to the
persons with disabilities and the physical requirements for such services

has been notified by it vide Notification No. 16-16/2010-DD-lll, dated the

Rovje8ds

-
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29" July, 2013. This list of identification for different disabilities can be

visited at www.socialjustice.nic.in. The Government of Punjab has adopted

the above list of services to be offered to the persons with disabilities as

identified by the Government of India vide its notification referred to above

vide order No. 3/39/2014-3Dis.Br./972-980, dated the 10" July, 2014.

However, the competent authority in respective department in the

State, may identify the posts to be filled up from amongst the persons

suffering from the disability i.e. Leprosy cured, Dwarfism, Acid attack

victims and Muscular dystrophy in clauses (3) and (4), referred to in Para 1,

subject however, to the following conditions namely: -

(a)

the nomenclature used for any service shall mean and include
nomenclature used for other, identical service with identical
functions;

in case the service notified by the Government of India, Ministry of
Social Justice and Empowerment, is not identical with any of the
Service in the State of Punjab, in that case the concerned
department, shall have the discretion, to identify a Service in
consultation with this department or with the Government of India,
as the case may be.

No department in the State of Punjab, shall exclude any such
unidentified Service, from the purview of the reservation in its own
discretion; and
In case a Service with particular disability is changed from one
Group of Service, to another Group or Grade, due to variation in
pay scale of such Service or otherwise, such Service, shall remain
identified accordingly, to be filled from amongst those persons with
such disability, till such post is created in the relevant Group by the

State Government.

5. Reservation in posts identified for one or two categories. - If a Service is
identified as suitable for type of disability, in that case, the reservation in that
Service shall be given to the persons with thatdisability only. The reservation of four
percent shall not be reduced in such cases and the total reservation in the said

Service, shall be given to the persons suffering from the said disability, for which it

Rl
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has been identified. Where a Service is identified as suitable for two types of
disabilities, in that case the reservation shall be distributed between the persons
with those types of disabilities in equal proportion, so far as it is possible. It shall,
however, be ensured that the reservation in different Services in a particular
department shall bedistributed in such a manner that the persons of all types of
disabilities as specified in Para 1 above, subject however, to fulfilling the
conditions as specified in Para 8, in order to give equal representation to such

persons.

6. Appointment against unreserved services. — There is no bar for a person with
any disability specified in Para 1, to compete for appointment against an
unreserved Service (i.e. the other than the Service, which is identified as suitable
for persons with disabilitiés), provided such Service is identified as suitable for the
persons so appointed.

7. Adjustment of candidates selected on their own merit. - Persons with disabilities
selected on their own merit without availing the reservation under these
instructions, shall not be adjusted against the reserved vacancy. The reserved
vacancies shall be filled up only from amongst the eligible persons with disabilities
as specified in these instructions. No person appointed as per the provision made
in Para 6, shall make a claim for promotion against any reserved Service under
these instructions.

8. Quantum of disability for reservation. - The quantum of disability as specified
in the Table given in Para 1, shall not be less than forty percent, subject, however
to produce a Disability Certificate from the competent authority.

At the time of making appointment to the service under these instructions
or in the case of promotion in the service for the persons with disability (s), the
appointing authority shall ensure that such candidate falls within the
consideration zone for availing the benefit under these instructions.

9. Computation of reservation. - Reservation for persons with disabilities in case of
Group 'A','B','C' or 'D' Services, shall be computed on the basis of total number of
vacancies available in a cadre in any department, from amongst the persons with
disabilities on the Service identified as suitable for them. The number of vacancies

to be reserved for the persons with disabilities for direct recruitment to Group ‘A’

Ks ﬁlﬁc&g
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posts in any department, shall be computed by taking in to account the total
number of vacancies arising in Group 'A’, for being filled by direct recruitment in a
recruitment year in any department, which shall apply mutatis mutandi to Group
'‘B', 'C', and 'D' Services. Similar criteria, shall apply in promotion cases also in the
said Services.

10. Maintenance of reservation. — (1) For giving proper effect to .reservation
under these instructions, all departments in the State, shall maintain a separate
100 Point Vacancy Roster Registers as specified in Annexure-l, separately for
Group 'A’, Group 'B', Group 'C' or Group 'D'Service, for direct recruitment as well as
for promotion. Each Department shall ensure that the vacancy Roster Register is
duly got checked and verified from this department, before making any direct
appointment or promotion, as the case may be. The aforesaid Registers, for each

Service, shall bedivided in four blocks, as follows: -

1% Block — Point No. 1 to 25;

2" Block— PointNo. 26to 50,

3" Block—- PointNo. 51to 75; and
4" Block—- PointNo. 76 to 100.

Means a vacancy at point 11, 40,71 and 90 for Groups A'and B' and point
10, 40, 70 and 90 for Groups C and D, shall be earmarked for person with
disability as specified in Para 1. The competent authority in each
department shallmake appointments in the above manner.

(2) In Group- 'A' Service, in case Point No. 11is not identified for the persons
with disabilities OR the competent authority in any department considers it
desirable not tofill that point from amongst the persons with disability OR it is not
possible tofillupthat postfrom this category for any administrative reason, in that
case, a post falling at points from 12 to 25, shall be treated as reserved for the
person with disability, and the same shall be filled up accordingly. Similarly the
vacancy falling at any of the points from 26 to 50, OR from 51 to 75, OR from 76
to 100, shall be filled by person with disability, in the above manner, in addition

to the vacancy already ear marked in the respective block referred to above.

(3) It may further be clarified that in case none of the vacancies given at
Points 12 to 25, is suitable for a person with disability, then two vacancies from
Points 26t050,shall be treated as are reserved for persons with disabilities (i.e. one
vacancy being carried forward from the first block and the other vacancy already

meant for the second block). Similarly in case the vacancies from 26 to 50 are

R Baly
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again not found suitable for the said category, in that case three vacancies, shall be
treated as reservedin the points starting from 51 to 75. In case the vacancies from
Point 51 to 75 are also not found suitable for a person with disability, then four
vacancies shall be filled up in the fourth block starting from points 76 to 100. Ifno

vacancycanbefilled upinaparticular block itshallbecarriedinto the nextblock.

(4) After all the 100 points of the vacancy roster are filled up then the roster

shall re-start from Point 1 onwards.

(5) In case the number of vacancies in a year could cover only one block or two
blocks referred to above, then it shall be the discretion ofthe competent authority
in a department, who shall decide to fill particular Service, on the basis of the
nature of the post while making an appointment or promotion, as the case may
be, from amongst the person with disability with a specific type referred in the

Table above.

(6) The manner for filling up the Service in Group-'A' in clauses (2) to (5)
above, shall be followed in other Services i.e. Group 'B', Group 'C'and Group 'D, as

the case may be.

11. Consideration zone, interchange and carry forwarding a point in direct
recruitment. — (1) The reservation under these instructions shall be made category
wise for each disability specified in the Table above. In case in a department, the
nature of Service is such that a person of a specific type of disability cannot be
appointed, in that case the vacancies may be interchanged from one type of

disability to the other with the approval of this department.

(2) Ifanyvacancyreservedforany category of disability cannot be filled due
to non-availability of a suitable person with that disability or, for any other
sufficient reason, such vacancy shall not be filled and shall be carried forward as a
'backlog reserved vacancy' tothe subsequent recruitmentyear.

(3) In case a vacancy carried forward, is not filled up in the subsequent
recruitment year, the same shall further be carried forward to the next recruitment

year. However, if a suitable person with such disability is not available for

appointment, it may be filled by interchanging such vacancy with other type of

disability. \lgj\» 6QQJL
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@) In case a vacancy is filled up from amongst the person other than the
person with disability in the second recruitment year, then the reservation shall be
carried forward as a bac-klog vacancy for another period of two recruitment years.
In case such vacancy could not be filled up even in the extended period, then the

reservation under these instructions shall stand lapsed.

(5) In the next recruitment years, if situation so arises, the procedure for
filling up the reserved vacancy for the persons with disabilities, shall be remain the

same as specified above.

12. Consideration zone, interchange and carry forwarding a point in
promotion. — (1) A reserved vacancy shall be filled up by promotion by
selection, from amongst the person with disability, who falls within the
consideration zone. In case the number of the person with disability of the
relevant type of disability is not available within the consideration zone, then the
zone of consideration for filling up such vacancy may be extended five times the
number of vacancies and the persons with disabilities falling within the extended
zone may be considered for promotion. In case no suitable candidate is found
available in the extended consideration zone also, then the reservation may be
interchanged to fill up the vacancy from amongst the person with other type of

disability.

(2) In case it is not possible to fill up the vacancy from amongst the
person with disability, then the same may be filled up by promoting a person
other than a person with disability and the reservation under these instructions,
shall be carried forward for three years, where after it shall stand lapsed if it is
not filled up in the extended period.

13. Protection of reservation for persons with disability. - In order to protect the
lapse of reservation to the minimum possible, any recruitment of the persons with
disabilities, shall be counted first against any additional quota broughtfor-ward from
the previous years, in their chronological order, if any. If candidates are not
available for all the vacancies for persons with disability, then the older carried
forward point shall be filled up in the first instance and the point carried forward

at a later stage, shall further be carried forward.

R NAE
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14. Horizontal reservation for Persons with disabilities. — (1) Reservation for
Scheduled Castes, Scheduled Tribes, Backward Classes or Other Backward Classes, is
called Vertical Reservation and the reservation for the Persons with disabilities and
Ex-Servicemen, is called Horizontal Reservation. Horizontal Reservation cuts
across Vertical Reservation or is called interlocking reservation, and persons
selected against the quota for persons with disabilities have to be .placed in the
appropriate category (i.e. Scheduled Castes, Scheduled Tribes, Backward Classes,
Other Backward Classes or General Category), depending upon the category to which
he belongs to, in the Roster Register.

(2) Toillustrate, if in a given year there are two vacancies reserved for the
persons with disabilities and out of two persons with disability are appointed, one
belongs toa Scheduled Caste and other to General Category, then the Scheduled Caste
candidate with disability, shall be adjusted against the Scheduled Caste hoint in the
Roster Register and the General Category candidate with disability, shall be adjust
against General Category point in the said Register. In case none of the vacancies
fallson the pointreserved for the Scheduled Castes, the candidate under the category
of disability belonging to Scheduled Caste, shall be adjusted in future against the next

available vacancy reserved for Scheduled Caste category.

15. Identification of the caste of persons with disability. - Since the persons with
disability have to be placed in the appropriate category i.e. Scheduled Castes,
Scheduled Tribes, Backward Classes, Other Backward Classes or General Category, in
the roster meant for the said categories. A candidate applying for a vacancy meant
for persons with disability shall clearly indicate in the application form as to which
caste theybelong to i.e. Scheduled Castes, Scheduled Tribes, Backward Classes, Other
Backward Classes or General Category, as the case may be.

16. Medical examination. - Each new entrant to Government Service on his
initial appointment is required to produce a 'Disability Certificate' issued by a
competent authority. In case of medical examination of a person with disability for
appointment to a post identified as suitable for a person suffering from a type of
disability, the concerned Medical Officer or the Medical Board, shall be informed

beforehand by such candidate that the post is identified as suitable for relevant type
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of person with disability, and the candidate shall then be examined medically

accordingly, by such Officer or Board, as the case may be.

These instructions shall came into force with immediate effect.

QJ‘M.A;WJ'——
Dated, Chandigarh the RAJI P.SHRI\@STAVA
1* October,2019 Principal Secretary to Government of Punjab
Department of Social Secu rity, Women and
Child Development

No.1/1/2017-3DC/ 15 §§ §4 ‘4(5{ Dated, Chandigarh, the 3\ lo|Qo/9
A copy is forwarded to the following for information and necessary

action:-

All The Special Chief Secretaries, Punjab;

All The Additional Chief Secretaries, Punjab;

All The Principal Secretaries, Punjab;

All The Financial Commissioners and Administrative Secretaries,

Punjab;

State Commissioner for the persons with disability, Punjab;

6. Chief Commissioner for Persons with Disability, Government of
India, New Delhi.

Bwon e

Ko Raly

Deputy Secretary Social Security
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ANNEXURE

RESERVATION ROSTER FOR PERSONS WITH DISABILITIES

Year of Cycle Point Name of Posts Identifies suitable for persons with benchmark disabilities Unreserved  Name of the Whether  Remarks. if
Recruitment No No. covered under the following respective categories. or person the person any
Reserved  appointed and = appointed
date of as per serial
appointment = no. 5,6.7 or
8 of the
annexure or
A R o B _ : e , . : S—— [ P
1 2 3 a4 5 1 6 T 97— —® T % @@ [ u i
1 (Visual ) 2 (Hearing) 3 (Locomotor) 4 (Intellectual
__orMultipley o R S——

1. Respective categories as specified in the table given in Para 1.
2. If the post is reserved than write 1.2.3 or 4 as given in serial no. 5.6.7 and 8 above.
3. Incase if a person is appointed under a reserved categories specified in 5,6.7 and 8 than write specific category , if not than write No.

E%M"muua"t—
RAJI P.SHRIVASTAVA,

Principal Secretary to%overnment of Punjab, Department
of Social Security, Women and Child Development.
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GOVERNMENT OF PUNJAB Page No. 52
DEPARTMENT OF SOCIAL JUSTICE, EMPOWERMENT AND MINORITIES ~ ANNEXURE-E

(RESERVATION CELL)
a\b
Maa Fa39
3 All the Heads of Department, .
Commissioners of Divisions,
/ﬁ d 5 5 - | 9i -‘S; /} Deputy Commissioners in the state
(44 Tad * / . .
2/ Allthe Managing Director of Boards and «——-,]iq . 9
\l{f:z_ﬂ[‘jj_\ - Corporations in the State. \ 81}
3. The Registrar, . ,WW) [

Punjab & Haryana High Court, EN BB | l b
Chandigarh. 7

No. 1/3/2019-RC1/120
Dated; Chandigarh 28" May,2019

Subject:  Reservation for Economically Weaker Sections (EWSs) in direct
recruitment in civil posts and services in the Government of
Punjab.

% ¥ ek

Please refer to the subject cited above

A In pursuance of insertion of clauses 15(6) and 16(6) in the
Constitution vide the Constitution (One hundred and Third Amendment) Act,
2019. State Government has decided to provide the reservation to the

Economically Weaker Sections on the following conditions:-

1) 10% reservation will be provided to residents of Punjab belonging to
Economically Weaker Sections (whose family income is less than
Rs.8.00 lacs per annum) who are not covered under the existing
scheme of reservation for Scheduled Castes and Backward Classes.

i) The reservation will be provided in respect of all Direct Recruitment
vacancies in all the Departments/Boards/Corporations/Local Bodies of
the State of Punjab.

i) “Family” for this purpose will include the person who seeks benefit of
reservation, his/her parents, siblings below the age of 18 years, as also
his/her spouse and children below the age of 18 years.

iv) “Income” will include all sources for the financial year prior to the
year of application. Further, a person will be excluded whose family

owns/ possesses any of the following assets:-


ANNEXURE- E
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i) 5 acres of Agricultural Land and above;
1i))  Residential flat of 1000 sq.ft. and above;
iii) Residential plot of 100 sq. yards and above in notified
municipalities/nagar panchayats ;
iv)  Residential plot of 200 sq. yards and above in other than the
* notified municipalities/nagar panchayats.
2

2, The detailed instructions regarding operation of roster and procedure for

implementation of Economically Weaker Sections reservation will be issued
separately.
-Sd-

(Dr. Roshan Sunkaria), L.A.S
Additional Chief Secretary

A copy of the above is forwarded to All the Special Chief
Secretaries/Additional Chief Secretaries/Principal Secretaries/Secretaries to Govt.
of Punjab for information and further necessary action:- /

»

Joint ecretﬁ?y

To

All the Special Chief Secretaries/

Additional Chief Secretaries/

Principal Secretaries/

Secretaries to Govt. of Punjab
1.D. No. 1/3/2019-RC1/ 121 Dated, Chandigarh 28-5-2019
Endst. No. 1/3/2019-RC1/ 122 Dated, Chandigarh 28-5-2019

A copy of the above is forwarded to the following for information
and further necessary action:-

I. Chairman,
Punjab State Commission for Scheduled Castes,
Chandigarh.

2. Chairman,

Punjab State Backward Classes Commission. :
Chandigarh. /

Joint Secrétary
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Goveranment of Punjab Page No. 54
Department of Social Justice, Empowerment and Minorities
(Reservation Cell)

To
All the Deputy Commissioners in the State

No. 1/16/2019-RC1/ 116 |
Dated, Chandigarh 14" May,2019 r

Subject:-  Issue of Income & Assets certificate to Economically Weaker Sections (EWSs)
for availing benefit of reservation in civil posts and services of Govt. of India
and admission in Central educational institutions.

Please refer to the subject cited above.

2 In pursuance of insertion of Article 15(6) and Article 16(6) in the Constitution of
India vide the Constitution (One hundred and third Amendment) Act, 2019, the Ministry of
-Social Justice & Empowerment, Govt. of India has issued policy vide OM.
No.F.N0.20013/01/2018-BC-II dated 17.01.2019 to provide 10% reservation in civil posts and
services in Govt. of India and admission in Educational Institutions to Ecomonically Weaker
sections (EWSs) who are not covered under the existing scheme of reservation for the Scheduled
Castes, Scheduled Tribes and the Socially and economically Backward Classes.

3. On the basis of O.M dated 17.01.2019, DoPT vide OM F. NO. 36039/01/2019-
EStt.(Res)-I1 dated 19.01.2019 has notified that 10% reservation would be provided for
Economically Weaker Sections ( EWSs) in central government posts and services. DoPT vide
OM F. NO. 36039/01/2019-EStt.(Res)-Il dated 31.01.2019 has inter-alia issued detailed
instructions regarding procedure for implementation of EWS reservation. The copies of the OM
dated 19.01.2019 and OM  31.012019 is @available on the link

hitps://dopt.gov.in/notifications/oms-and-orders which may be referred to.
4. Similarly, Ministry of HRD vide OM F.No. 12-4/2019-U1 dated 17.01.2019 has

issued instructions to provide reservation in admission to Central educational institutions. This
OM is available on the link https:// www. ugc. ac.in/ugc _notices,aspx.

5. In view of these instructions, the following persons are eligible for being issued
the Income & Assets Certificate for availing the benefit of reservation for Economically Weaker
Sections for admission to Central Educational Institutions and for Central Govt. posts and
Services:- '

a) Persons who are not covered under the scheme of reservation by Govt. of
India for SCs, STs and OBCs and

b) Whose gross family income is below Rs. 8.00 lakh (Rs. Eight lacs only) per
annum. Income shall include income from all sources i.e. salary, agriculture,

business profession etc. for the financial year prior to the year of application.

c) All persons whose family owns or possesses any of the following assets

shall be excluded from being identified as EWSs, irrespective of the family
income:- -
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i 5 acres of Agricultural Land and above; Page No. 55
ii. Residential flar of 1000 sg, fi. and above;

fii. Residential pice of 100 5q. yards and abuve v noified municipaiities;
i Residendial pior of 200 »q. yards and above in arcas other than notified

municipaliiies.

d) The werogrte held by o “Fumily” in differem localions or different
places/cities wou'd bz clubbed while applying the land or property holding test to
determine EWS status.

e) The term “Family” jor tnis purpose will include the verson who seeks
benefit of reservation, his’her parents and sidlings below the aze of 18 years as
also his/her spouse and children below the age of 18 years.
6. It has been decided ihat the applicant will present an appiication and . self
declaration as per Annexwre-A and B respectively. Tue cerdficate will be issued as per specimen

given in Annexure ~C and will bz valid for the finsacial vear in which i i¢ issued.

S The concerned Tehsildar will be the Income and Assets Ceriificate issuing
authority. He will issue the certificate afler covefully verifying the claim und all relevant
documents.

8. In special circumstances, the Deputy Commissioner may, by an order in writing,
authorise the Sub-Divisional Magistrate of the sres 10 issue the ceriificate.
/

B LR
(I‘aj Dabedor Stilgﬁ)

Joint Secrecrv, Social Justice
A copy is forwardec to the following for information and necessary action:-
o
‘Joint Secretary, Social Justice
To 3
All Special Chief Secretaries.
Additional Chief Secretaries, Principal Secretaries,
Secretaries.
ID No. 1/16/2019-RC1/ 117 Dated, Chandigarh, th= 14" May,2019
Endst. No. 1/16/2019-RC1/ 118 Deted, Crandipach, the 14* May, 2019

A copy 's forwarded o the following for infovrnation aad necessary action:-

1 8 All Heza of the Depariments in the State.

2, All Comraizsioner of Divisions.
3. The Registrar, Punjnb & Tiaryaa High Court.
4. All Sub Divisional Officers (C) in the State., /
\AS

el
Joiat Seeretary, Soclal Justice
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Punjab:State' Power Corporation Limited

YA PSP

(Olo CHIEF ENGINEER/HRD(Services-2), PATIALA, Ph.No.0175-2213125)
Regd. Office- PSEB Head Office, The Mall, Patiala-147001
Corporate Identity Number:U401 09PB20108GC033813
Website: www.pspcl.in
Tele Fax:.0175-2213125, email: ce-hrd@pspcl.in

FHiA/A 3w, UAre AT uee IUdRs fanfes, ufene |

3 Fegs NaTe/fET:fes drenty o UAme Aee U aaudRs fEHfes |

Fudt F=T, YR ReT Ued JOUdHs fBHfes, ufenmar|
Huz%wnmmﬁam,guﬁ'ﬁmﬁzm@rumwam
WITEII/aTHE S¢9%d, UATE AT UTed JUdHs faHfes |

5. A fargra EtaE/Rae aramerdt fertae, Uame Aee U< aSudHe

fanfes
6. AS Fuas AESI/QY FAZI/Mmts RA3T, UAE AeT Uee araudns feHies |

s 1Y b2 N3 Tmretnmaaras 77 Bt G-Y- 2_)

femr: To adopt and Implement instructions issued by Punjab Govt. Regarding
Reservation for Economically Weaker Sections (EWS) in direct recruitment in
civil posts and services in the Government of Punjab.

TR M § 1/3/2019-RC1/700 st St 30.10.2020 (andt Aeh) It At gefest & HatEr
BOD's & y=radit Buss Unma AT ues Iausns oo e-fifs umer &gt niuzr fonr famr J1feg
Jefest Uag A9 °% Jorest ¥ At 9T < St 3 o JEaiet

EEIRCERCGLICE
@

RGeS A39/AT=-2,
YRS, Ufenmar|

e

furemias &: jgg@q? Y firgt: %/‘1) *=)

Budas e 8379 Io fofmit § goar w3 neddt arawet fZ 3fmr afer 3 At
1. RAA39/ U<y, UAtg AIID, ISAF |
2. Raza9/at gt a, ST
3. IR nifee vierg, ufenar|
4, FEME AR, g AN, Srfedaeen(Faons, fErdifulns, yduat,fo@Hs forefrm,
f&z, geq) UA® Aee ued Joudns faHfes
@

Ayas RA39/AT=-2,
URYS®, Ufenrsr|
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GOVERNMENT OF PUNJARI
DEPARTMENT OF SOCIAL JUSTICE,
EMPOWERMENT AND MINORITIES

(RESERVATION CELL)

1. All the Head of Departments,
Commissioner of Divisions,
Deputy Commissioners and
Sub Divisional Magistrate in the State

All the Managing Director of Boards and
Corpurations in the State.

&

3. The Registrar General,
Punjab and Haryana High Courl,
Chandigarh.

No. 1/32019-RCl1/ 7o & e
Dated: Chandigarh <, _ 1,. 2020

Subject: Reservation for Economically Weaker Sections (EWSs) in dircet
recruitment in civil posts and services in the Goverminent of
Punjab. .

P
‘Pleasc refer to this Department’s letter No. 1/3/2019-RC1/ 120, daied
28" May, 2019 on the subject cited above. '
2, The following instructions arc issued regarding rcscr\:a(ion for
Economically Weaker Sections (herein-aftcr referred to as EWS) 1.10t covered under
the existing scheme of rescrvation for Scheduled Castes (SCs) and Raékwnrd Classes
(BCs) in respect of direct recruitment in the Government o[ Punjab.
3. QUANTUM OF RESERVATION
The residents of Punjab belonging to EWSs who, arc nor covered
under the existing scheme of reservation for SCs and BCs shall get ten percent

’ - . - - . .
reservation in all direct recruitment vacancies in all the Departments or Boards or
N

Corporations or Local Bodies of the Government of Punjab. -
4. EXEMPTION FROM IIESER\’A'I'ION:
4.1

Me reservation shall not apply to the posts for conclucting research or
organicing research , guiding and directing researcl,

-

5 CRITERIA OF INCOME AND ASSETS:

5.1 ; 0ns i ] Punj
e persons belonging to the State of Punjib who'nre not covered under

scheme of reservation for SCs and BIC
amual income below rupe

the existing
S and whose family lns Lross
¢es 8,00 Iakl (rupees cight lukh only) are to be

ol in - identificd as
r benefit of rescrvation, Income shall nlso include inc

ome from all sourees

Ll’.‘. S'll'lf i .(,ll ™ enr
AN )'! llgl'l . ".lll'c bllSinCSS PIO i c y
) ’ ] chSlt)ll elc. lhr “Ic “"“ C' O3 i
of ylppli ‘Ili n, ' n l“l )i.ulr pl‘lOl‘ to lh

Y .
r mm;q“““h
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- The term “Family” for this purpose shall include the person W
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e L f ssels
Also person whosc family owns or possesses aity of the [ollowing @
; ; Hy income:-
shall be excluded from being identificd as EWS, irrespective of the family incom

(). TFive Acres of agriculwral land and above;
(). Residential flat of 1000 square fect and nhou...l JE—
(iii). Residential plot ol 100 square yards and uabove
municipalitics/ nagar panchayals; —
(iv). Residential, plot of 200 squarc yards and ubmu.t in arcas o!
than the notified municipalities or nagir panchayals.
.o ions ifferent
5.2 The property held by a “Family™ in diffferent locations or diff
: ; ding tesl L0
places or citics would be clubbed while applying the land or property holding
determinc EWS status.
ho sceks
ibli : “eighte rs, as
benefit of reservation, his or her parents. siblings below the age of gighteen yeurs, as

also his or her spouse and children below the age ol cighteen years.

0 INCOME AND ASSET CERTIFICATL 1SSUING AUTHORITY
AND VERIFICATION OF CERTIFICATEL: |
6.1 The benefit of reservation under EWS can be availed upon production

of an Income and Asset Certificate issued by a Competent Authority. Department of
Social Justice, Empowenment and Monitories has issucd the instructions vide' no.
1/16/2019-RC-1/116, dated the 14" May, 2019 (available on Punjab Government
website: Mggg\;._iﬂ; Act, Rules and Notification) to issue the Income and
Assels Certificate. Vide these instruction-

(1) the application, self declaration and specimen of Income and
Assets Certificate was issued; _ :

(b]' the concerned Tehsildar is the Income and Asscls Certificate
issuing authority, who shall issuc the certificate afler carelully
verifying the claim and all relevant document; and -

(c) in special circumstances, the Depuly Commissioner may, by un
order in writing authorize the Sub-Divisional Magistrate of that
area to issue (he certificate.

6.2 The crucial date for submitting Income and Assct certilicate by the
candidate may be treated as the closing date for receipt of npplication for the post.
except in cases where crucial date is fixed otherwise,

6.3 The appointing authoritics shall. in the offer ol appoinunent to the
candidates claiming to be bclonging'lo EWS, include the following clausu:-

“The appointment is provisional andl is subject to the Income arnel Asser
Certificate being verified through the proper chanuels cnel if the
verlfication reveals that the claim lo belong to EWS is foke or false the
services shall be terminated forthwith without assigning any further
reasons and without prejudice to such further action as may be taken

under the provisions of the Indian Penal Cade, 1860 for procduction of —

Jake or false certificate.”
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The appointing authority shall verify the veracity of the Tncome and

Assct Certificate submitted by (he candidate through the certificate issuing authority.

6.4 Instructions referred to above should be strictly followed so that it may
not be possible for an unscrupulous person to secure employment on the bas‘:s u.[ u
false claim and if any person gels an appointment on the basis of such false claim, he

) ) g o in the offer of
or his scrvices shall be terminated invoking the conditions contained in

appointment. vy ;
y yy T ] L«I{S-
- EFFECTING RESERVATION -- MAINTENANCE OF ROSTE
; , vies ans
7.1 The reservation shall be implemented by reserving vicancies by med

of 100 point roster till the pereentage of reservation is completed. .
7.2 The roster point No, 10. 20, 30. 39, 50. 59. 70, 79, 86 nnd- 9‘{ sha . ;.
reserved for EWS. While [ixing roster point, if the EWS roster point c0|.nc1d’cs twu 1
the roster points of SCs and BCs, the next a;\mifablc unreserved roster p(.JIIll-]!d? yeen
allotted to the EWSs and also the principle of “squeezing™ has been keplin view. !
7.3 Where in any rccruitment year any vacancy c_amnax.'kc’d for EE’VS can_nc;
be filled up due to non availability of a suitable candidate belonging to EWS, suc‘ll
vacancies for that particular recruitment year shall not be carried forward to the nex
recruitinent year as backlog. ‘ .
7.4 Persons belonging to EWS selected against the quota for persons u‘mh
benchmark - disabilities or ex-servicemen shall be placed against the foster points
carmarked for EWS,
8 ADUSTMENT AGAINST RESERVED VACANCIES:

Persons belonging to. EWS who are sclecled on lhe basis of merit shall
be counted towards the quota il};lnln_l__l:q{n&;WS reservation.

9 77 ANNUAL REPORTS REGARDING REPRESENTATION OF
I“.WS:l '

Every Department of the Government of Punjab shall send consolidated

annual report (including their attached or "subordinate offices) as per format ot

Annexure-I to the Director, Social Justice, Empowerment and Minorities and he shall

consolidate the information and submit the same to Government.

10 MAINTENANCE OF REGISTER or COMI‘LAIN:I‘S BY THE
GOVERNMENT ESTABLISIIMENT:

10.1 Lvery Government establishment shyl| appoint

Department as the Grievance Redressal Ofiicer.,
10,2

A senior officer of the

Any person aggrieved wiil uny

employment against any ‘EWS may file a com
respe

matter relating 1o discriniination in

plaint with the Grievance Redressal

ctive Government establishiment,

The name, designation and

VR ke iywg 1 tnh g, dog | /\;"g
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contact details of the Grievance Redressal Officer shall be displayed prominently on
the website and in the office of the concerned establishment,
11 LIASION OFFICER:

All the departments and Boards and Corporation shall appoint Liasion
Oﬂ‘nlccr to monitor the implementation of rescrvation for 1:WSs, ‘The delail of liaison

officer shall be sent ta this department and shall also be uploaded on the official
website of the department.

12 The above scheme of reservation shall be cffective in respect of all

dircet recruitment vucancies to be notified on or aller (he issuance of these
instructions.

13. All the Departments or Boards or Corporations are requested to bring

the above instructions to the notice of all appointing authoritics, under their control.
In case of any difficulty with regard to implementation of the provisions of these

instructions, the concerned authorities may consult this dcpartment through their
administrative department.

14. This issues with approval of the competent authority received through
Department of Personnel vide:1.D. No. 17/33/2019-5PP1/405, dated the 27" August,
2020. ' '

EncL: As above. X leg L ;
_ Under Scertt i

tary ,Social Justice,
Empowerment and Minorities

A copy is forwarded to the following for infm'milion and further necessary
action:- :

g
g 12
UnderSecretary ,Social Justice ,
~ Empowerment and Minoritics

To

All the Special Chicf Secretary,
Additional Chicf Sccretary/ Principal
Secretaries/ Secretaries on the State

E.D. No. 1/3/2019-RC/701 Date 30.10.2020
Endst. No. 1/3/2019-RC/702 Date 30,10.2020
A copy is forwarded (o h

. ¢ followings for infurmation and further necessary
action:- )

1. Chainnan,
'unjab Stute Commission for
Scheduled Castes, Chandigarh
2, Chalrman, ' '
Punjab Stute Commission for
Backward Clusses, Chandigarh

MEiw
Under SKQ " S

oadial Justice
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Annexure-l
Name of the Departiment:- '

Report fu:{: Unfilled vacnncies ns on o,..,... [Vacancies Hiled up duving ["Total “vaeaneies  filled!
the year ¢ ; T up duving
SC | BC | EwWS UR SC | BC [ EWS | UR | SC | BC [EWS| UR

CAND KewbiVews gig. MLl b
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GOVERNMENT OF PUNJAB
DEPARTMENT OF SOCIAL JUSTICE,
EMPOWERMENT AND MINORITIES

Reservation for Economically Weaker Sections (EWS) in direct

(RESERVATION CELL)
To
i All the Heads of Departments,
Commissioners of Divisions,
Deputy Commissioners and
Sub Divisional Magistrates in the State
2 All the Managing Directors of Boards and
Corporations in the State.
3. The Registrar General,
Punjab and Haryana High Court,
Chandigarh.
No. 1/3/2019-RC1/ [96
Dated; Chandigarh | § ID 5\ &O@ |
Subject:

recruitment in civil posts and services in the Government of Punjab.

KRFRR

Kindly refer to this Department’s letter No. 1/3/2019-RC1/ 700, dated

30.10.2020 on the subject cited above.

2 The Para no. 8 of the instructions issued vide letter referred above is

clarified as under:

Existing provision Clarification
8 ADUSTMENT 8 ADUSTMENT AGAINST
AGAINST RESERVED | RESERVED VACANCIES:
VACANCIES: Persons belonging to EWS who are

Persons belonging to
EWS who are selected on the basis of
merit shall be counted towards the

quota meant for EWS reservation.

selected on the basis of merit shall be counted towards

the quota meant for EWS reservation.

It means that:-

1)

ii)

iii)

Firstly, to fill the quota of the Open
Category in order of merit and thereafter;
Secondly, to find out how many EWS
candidates have been selected on the
above basis and thereafter;

If the number of EWS candidates in open
category is equal to or more than the ten
percent reservation quota for EWS, then
there shall be no further selection towards

the reservation quota for EWS.
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Only if there is any shortfall of EWS
candidates in a open category, then the
requisite number of eligible EWS
candidates shall have to be taken and
adjusted or accommodated against EWS
reservation categories by deleting the
corresponding number of candidates

therefrom.

3. This issues with the approval of the competent authority received through the
Department of Personnel vide 1.D. No. 17/33/2019-5PP1/267 dated 17.03.2021.

(Raji P. Shrivastava) .A.S.

Principal Secretary, Social Justice,
Empowerment and Minorities

A copy is forwarded to the following for information and further necessary

action;-

To

All the Special Chief Secretaries,

Bt toond.

(Raji P. Shrivastava) L.A.S.
Principal Secretary, Social Justice,
Empowerment and Minorities

Additional Chief Secretaries/ Principal

Secretaries/ Secretaries in the State
E.D. No. 1/3/2019-RC/. [T

Endst. No. 1/3/2019-RC/ |G 8

Date . |8/03J§031
Dies ISfoaiéI@al

A copy is forwarded to the following for information and further necessary

action:-

1. Chairman,
Punjab State Commission for
Scheduled Castes, Chandigarh

2. Chairman,
Punjab State Commission for
Backward Classes, Chandigarh

3. OSD/Hon’ble Chief Minister Punjab

{
MU

Joint Secretary, SJEM
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